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From the Campus Safety Director 
 

Thank you for taking the time to read this Annual 

Security and Fire Report. The Annual Report is 

distributed with the intent to provide you with safety and 

security information about our campus.  The Annual 

Report also contains the crime statistic for the campus 

as well as the Department of Campus Safety basic 

policies and procedures.  As you evaluate the report you 

will find Northwest Nazarene University is an extremely 

safe environment.  
 

It is the Mission of the Safety Department to serve the 

University community by performing assignments in a 

professional manner, and it is the campus community 

too which the department is ultimately responsible to.  

The department attempts to protect the property and 

the rights of all members of the University, to be free 

from criminal attack, to be secure in their human and 

civil rights and possessions, and attempt to provide a 

safe and secure environment to study, work, and live.   
 

Our departmentõs motto is òHonesty, Integrity, and 

Trust.ó  This motto depicts the standard of Northwest 

Nazarene University and the Department. 
 

Here at Northwest Nazarene University we believe it is 

every individualõs responsibility to remain involved in the 

safety and security of the campus community. You must 

remain alert to your surroundings at all times and report 

any unusual behavior or incidents immediately.   
 

Office Locations and Hours of Operation 
 

The Campus Safety Office is located directly behind the 

NNU Alumni House at 515 S. Ivy Street. Campus Safety 

Staff are available by appointment Monday-Thursday 

8:00 AM - 5:00 PM by calling 208.467.8911 or on 

campus 8911. The Campus Safety Office is closed on 

Friday, weekends, and holidays. 

 

For òEmergenciesó, safety escorts, or immediate facility 

access please contact the 24/7 òOfficer on Duty at 

208.467.8911  or on campus 8911 . The line is 

monitored 24 hours a day 365 days a year. 
 

Campus Safetyõs Authority, Primary 

Responsibilities, and Relationship with 

Local Law Enforcement   
 

Campus Safety focuses on three primary areas of 

responsibility. The first area of responsibility is 

Emergency Response.  Campus Safety performs basic 

first responder tasks, coordinates emergency services, 

facilitates emergency scenes, assists emergency 

personnel, assists local law enforcement as needed, 

and serves as liaisons between first responders and the 

University. 
 

Secondly, through patrol methods and community 

policing the department focuses on and communicates 

with the outside general public. When necessary, 

redirects or refers community related incidents to local 

law enforcement agencies. 
 

The last area of focus is Loss Prevention and Crime 

Prevention.  The department performs audits of the 

campus and makes recommendations to the executive 

administration for improvement.  Such as increased 

lighting, shrub or tree removal, and public safety hazard 

removal or repair.   
 

Campus Safety Officers on campus are not sworn law 

enforcement officers, although many of their duties and 

responsibilities are similar. Safety Officers are 

considered citizens and only have the authority to make 

citizen arrests. NNU Campus Safetyõs jurisdiction is 

restricted to the campus and university owned or leased 

property. Criminal incidents are referred to the Nampa 

Police Department. 
 

Campus Safety Officers have the authority to ask 

persons for identification and determine whether 

individuals have lawful business at Northwest Nazarene 

University.  Safety Officers have the authority to issue 

on-campus moving and parking citations, which are 

collected through campus mail with the provided 

payment envelope. After five days, unpaid parking and 

moving violation fines are charged a five-dollar late fee 

for every month not paid.  All unpaid fines and late fees 

are turned over to the University Business Office and 

billed to financial accounts.  
 

Campus Security maintains a strong professional 

relationship with the Nampa Police Department. Nampa 

Police Department Officers operate out the South 

Substation. The South Substation is located in the 

University Facilities Building at 410 E. Florida Ave. The 

University and Nampa Police have a memorandum of 

understanding for use of the facility, a verbal 

understanding for the use of communication devices, 

and for support when needed.  The department meets 

as needed with the Police Department Administration 

and the University District Commander. The Campus 

Safety Patrol Officers are in direct communication with 
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the Police Department Dispatch Center and Nampa 

Police Officers. When requested Campus Safety Staff 

assists University District Police Officers with motor 

vehicle crashes, district investigations, and act as 

community service officers. 
 

Reporting a Crime or Incident  
 

The Department of Campus Safety at NNU responds to 

campus-related incidents and notifies the Nampa Police 

Department when necessary. To ensure appropriate 

action can be taken, it is important that all incidents on 

campus be reported. 
 

The University strongly encourages victims and 

witnesses to report all crimes and incidents regardless 

of their nature. Prompt reporting of suspicious activity 

can avert crime. If an individualõs actions are out of 

character and you become suspicious, call Campus 

Safety. A Safety Officer will assess the situation and 

take appropriate action. 
 

Crimes occurring on campus or at facilities where the 

University may hold classes can be reported directly to 

Campus Safety or any Campus Security Authority.  
 

Campus Security Authorities: 

 

Campus Safety Officer:  208.467.8911  
 

Campus Safety Director: 

Darrel Stewart  208.467.8590  

 

Vice President for Student Development: 

Dr. Carey Cook  208.467.8661  
 

Director of Residential Life: 

Karen Pearson  208.467.8663  

 

Director of Campus Life: 

Grant Miller   208.467.8059  
 

University Athletic Directors: 

Kelli Lindley  208.467 .8352 

Alison Larson  208.467.8629  

Craig Stensgaard 208.467.8856  
 

Director of Human Resources: 

 Sherry Hartman  208.467.8036  
 

University Title IX Coordinator: 

 Dr. Mollie Sweet  208.467.8421  

 

Crime occurring off campus should be reported 

immediately to the Nampa Police Department. For 

emergencies requiring police, fire, or medical aid call 

911 immediately and then report it to Campus Safety by 

calling 208.467.8911. An officer will respond and assist 

the proper authorities. 

 

 

 

 
 

The Campus Security Act, Legal 

Requirements 
 

The Campus Security Act requires all Colleges and 

Universities to: 
 

¶ Publish an annual report every year by Oct 1, 

which contains three years of campus crime 

statistics and certain campus security policy 

statements. 
 

¶ Disclose crime statistics for the campus, public 

areas immediately adjacent to or running 

through the campus, and certain non-campus 

facilities and remote classrooms.  The statistics 

must be gathered from campus police or 

security, local law enforcement, and other 

University officials who have òsignificant 

responsibility for student and campus 

activities.ó 
 

¶ Provide òtimely warningó notices of those 

crimes that have occurred and pose an ongoing 

òthreat to student and employees. 
 

¶ Disclose in a public crime log òany crime that 

occurred on campus or within the patrol 

jurisdiction of the campus police or the campus 

security department and is reported to the 

campus police or security department.ó 
 

Crime Statistics  
 

Northwest Nazarene University Campus Safety is 

responsible for preparing and distributing the annual 

report and crime statistics. All crimes and incidents are 

reported in accordance and with Uniform Crime 

Reporting procedures and the Jeanne Clery Disclosure 

of Campus Security Policy and Campus Crime Statistics 

Act as required by the United States Department of 

Education.  Clery Act Crime Statistics are compiled 

January 1-December 31, and updated by October 1, of 

each year.  Clery statistics are located on the Northwest 

Nazarene University web site at: 
 

http://safety.nnu.edu/annual -security-report-crime-

statistics 
 

Campus Sex Crimes Prevention Act 
 

In accordance with the Campus Sex Crimes Prevention 

Act: Pub. L. No.106-386, section 1601(b) and (c), 114 

Stat. 1537, 1538 (to be codified at 20 U.S.C. section 

1092(f)(1) and 42 U.S.C. section 14071(j)), members of 

the campus community may obtain information of 

registered sex offenders at the campus security office, 

the Idaho State Police web site 

http://www.isp.idaho.gov/sor_id/ or from the Canyon 

County Sheriffõs Office located at 1115 Albany in 

Caldwell, ID 83605. 

 

 

http://safety.nnu.edu/annual-security-report-crime-statistics
http://safety.nnu.edu/annual-security-report-crime-statistics
http://www.isp.idaho.gov/sor_id/
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Reporting Campus Hazards 
 

So personal injuries are kept to a minimum, we 

encourage you to contact Campus Safety if you see any 

types of chemical or physical hazards on the NNU 

campus. With your help, Campus Safety will be able to 

assess the danger, and notify the appropriate people 

quickly.  

 

Timely Warnings 
 

In the event that a situation arises, either on or off 

campus, that in the judgment of the NNU Executive 

Administration or the Campus Safety Director 

constitutes an ongoing or continuing threat, a campus 

wide òtimely warningó will be issued.  The warning will 

be issued through the university email system, SMS test 

messaging and the computer network warning 

notification system. Warnings will be issued to students, 

faculty, and staff.  
 

Depending on the particular circumstances of the crime, 

especially in all situations that could pose an immediate 

threat to the community and individuals, Campus Safety 

may post notices on building entrance doors, in resident 

hall lobbies, on campus bulletin boards, or deliver by 

word of mouth assisted by campus administrators, 

faculty, staff, or students.  Anyone with information 

warranting a timely warning should report the 

circumstances to Campus Safety immediately by phone 

467.8911 . 

 

 
 

Emergency Warnings 

Upon confirmation of a significant emergency or 

dangerous situation involving an immediate threat to 

the health and safety of students or employees 

occurring on the campus, Northwest Nazarene 

University will determine and employ communication 

methods appropriate to the situation to notify the 

affected university community immediately, and without 

delay.  Confirmation of significant emergencies will 

require direct investigation by appropriate University 

personnel.   Taking into account the safety of the 

community, Northwest Nazarene University will 

determine the content of the notification and initiate the 

appropriate elements of the emergency notification 

plan, unless the notification will, in the professional 

judgment of responsible authorities, compromise efforts 

to assist victims or to contain, respond to, or otherwise 

mitigate the emergency. 

If the Campus Safety Office, Vice President for Student 

Development, or local law enforcement receives and 

confirms information that is determined to pose a 

serious or continuing threat to students and employees, 

and the event occurred on campus, in or on non-

campus buildings or property owned by Northwest 

Nazarene University, or public property that is within the 

campus or immediately adjacent to campus, an 

Emergency Warning will be issued. The Emergency 

Warning may be issued through the universityõs email, 

voice mail phone message to faculty and staff, using 

SMS text messaging, and the computer network 

warning notification system. If necessary, a warning will 

be issued through local media resources including the 

student newspaper. The warning or announcement may 

also be issued through the Universityõs home page at 

www.nnu.edu  in such instances; a copy of the notice 

may also be placed on bulletin boards around campus.  

The Vice President for Student Development or the 

Director of Campus Safety will primarily be responsible 

for confirming a significant emergency or dangerous 

public safety situation on campus through victim, 

witness, or officer observations. Upon confirmation, the 

decision to issue an emergency warning and initiate the 

notification process at Northwest Nazarene University 

shall be made on a case-by-case basis in compliance 

with the Campus Safety/Clery Act, taking into 

consideration all available facts surrounding the 

incident, including the possible risk of compromising 

law enforcement efforts. The Vice President for Student 

Development, the Director of Campus Safety, or 

Campus Safety designee will determine, based on the 

facts and the safety of the community, the appropriate 

segment or segments of the campus community to 

receive a notification and the content of that 

notification.  

Northwest Nazarene University will test emergency 

response and evacuation procedures at least once a 

year. The procedure for Northwest Nazarene University 

emergency response and evacuation is publicized in 

conjunction with tests at least once a year. Tests may 

be announced or unannounced. Documentation for 

each test includes a description of the exercise, date 

and time of the exercise, and whether the test was 

announced or unannounced. Test documentation is 

maintained by Campus Safety. 

Anyone with information that might warrant an 

Emergency Notification Warning should report the 

circumstances to Campus Safety by phone 

208.467.8911.  

 

http://www.nnu.edu/
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Safety Escorts 
 

Campus Safety Officers provide an escort to walk with 

you when traveling across the campus. To request an 

escort call 208.467.8911 (on campus dial ext. 8911) 

and an officer will meet you at your location. 
 

Alcohol, Drugs, and Tobacco 
 

Using, possessing, or procuring tobacco and/or alcohol 

are prohibited, on or off campus. Upon probable cause, 

students are subject to alcohol testing by a University 

Official. Refusal to comply with the testing when it is 

requested will be considered a violation of the 

Universityõs policy against alcohol usage. Being in the 

presence of, using, possessing, or procuring illegal 

drugs or drug paraphernalia, and the improper use of 

prescription drugs is prohibited. Drug testing may be 

required when a student exhibits behavior that 

indicates there may be use of illegal drugs. Such òfor 

causeó situations include, but are not limited to: (1) 

erratic behavior; (2) violent behavior, including 

altercations; (3) evidence of physical changes 

associated with drug use; (4) anything that can give 

someone a reasonable, sincere belief that the 

individual is using illegal drugs. With the approval of the 

Residential Life Board, Drug Testing Policy Process, and 

consultation of the VP for Student Development, a 

decision will be made whether a Urine Analysis or blood 

test should take place.  
 

Alcohol and Drug Awareness education is provided at 

various times throughout the year by the Departments 

of Counseling and Health Services with assistance 

provided by Student Peer Counselors, Student Peer 

Health Educators, and Campus Safety. 
 

Laws of the Land 
 

The Nampa Police Department has authority to cite, 

apprehend, and arrest anyone involved in illegal acts on 

campus. Any non-student found on campus breaking 

Federal, State, or Local laws of the land (assault, 

burglary, drug use or distribution, rape, theft, under-age 

drinking, vandalism, weapons violations, etc.) will be 

apprehended by Campus Safety, placed under citizen 

arrest, and turned over to local law enforcement.  Any 

student found by Campus Safety breaking the laws of 

the land will be referred to the Office of Student 

Development or local law enforcement.  All substances 

or objects will be confiscated and held for evidence. 
 

Daily Crime Log 
 

Campus Safety maintains a Daily Crime Log that 

records, by date the incident was reported, all crimes 

and other serious incidents that occur on campus, in a 

non-campus building or property, or public property, or 

within the departmentõs jurisdiction.  
 

The Daily Crime Log is available during regular business 

hours for public inspection at the Northwest Nazarene 

University Campus Safety Office, just behind the NNU 

Alumni House at 515 S Ivy Street. 
 

The Daily Crime Log includes the nature, date, time, and 

general location of each crime reported to the 

department, as well as the disposition of the complaint, 

if this information is known at the time the log is 

created.  
 

The Safety department posts specific incidents in the 

Daily Crime Log within two business days of receiving a 

report of an incident and reserves the right to exclude 

reports from the log in certain circumstances. 
 

Campus and Building Access 
 

During the academic school year, with the exceptions of 

holidays, all campus facilities are open Monday-Friday 

7:00 AM   -11:00 PM. On Saturdays, only facilities being 

used for classes are available for access from 07:00 AM 

- 6:00 PM. or as needed for special classes or events. 

With the exception of the Student Center, all facilities 

are closed on Sunday until 8:00 PM.  On Sundays the 

Fine Arts building is available 12:00 PM ð 12:00 AM 

and the campus library will be available from 8:00 PM-

11:00 PM.  All after hourõs facility access must be 

approved by assigned administration, immediate 

supervisor, faculty, or staff.  Access to a facility will only 

be granted when Campus Safety is notified in writing or 

by phone call from assigned administration, immediate 

supervisor, faculty, or staff. Summer building hours are 

contingent on class and special conference and event 

schedules.  However, in general the campus facilities 

are accessible Monday-Friday 7:00 AM -6:00 PM. On 

Saturdays, only facilities being used for classes are 

available during scheduled class times. The campus is 

closed on Sundays and for holidays. 
 

All dormitory entrance doors are locked and secured 24 

hours a day seven days a week. Access is gained by key 

card access and is restricted to undergraduate on 

campus student residents, approved administrators, 

faculty, and staff from 6:00 AM -12:00 PM.  After 12:00 

PM dormitories are restricted to assigned residents only 

and approved administrators or staff.  Non campus 

residents must make arrangements for access by 

contacting their student, the dormitory Resident 

Director, Resident Assistant, or by calling Campus 

Safety. 
 

All vendors requiring access to resident halls and other 

campus facilities must register with University Facilities 

Department.  After registered, access will be granted 

during normal business hours and will be supervised by 

the club organization, department, or employee who 

arranged for service.  After hoursõ facility access for 

vendors must be approved by the Maintenance 

Manager, Custodial Manager, Department Administrator 

or by the campus employee who arranged for the 
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service. Campus Safety will only grant access when 

notified in writing or by a phone call from the 

Maintenance Manager, Custodial Manager, or by the 

campus employee who arranged for the service. 
 

With the exception of campus sponsored special 

conferences or events the campus and campus 

facilities are closed to all non campus members. Anyone 

from the community not registered as a vendor or visitor 

will be asked to leave the campus.  However, with the 

following exception, community members are welcome 

to utilize the campus outdoors recreation areas and 

track from dawn to dusk. All non campus personnel 

minors under the age of 18 must be accompanied by a 

legal guardian or parent at all times. Unaccompanied 

minors found on campus will be asked to leave the 

campus and not to return.  University Administration 

and Security reserves the right to terminate visitor 

access to the campus and campus facilities any time 

deemed necessary.  
 

Harassment / Hate Crimes 
 

Northwest Nazarene University is committed to 

providing its employees and students with an 

environment that is free of harassment. Any form of 

harassment is strictly prohibited by the University and is 

against federal and state law. Examples of harassment 

are: hate crimes, sexual harassment, and any types of 

verbal or physical harassment. Northwest Nazarene 

University strongly encourages its employees and 

students to report any incidents of harassment 

immediately so that complaints can be resolved fairly 

and quickly. Students should report an incident to their 

Resident Director, the Director of Residential Life, or the 

VP for Student Development. University employees 

should report any incident to the Human Resources or 

the Vice President for Financial Affairs.   
 

Work Place Violence 
  
In an effort to provide a safe work environment for its 

students, visitors, and employees, it is the policy of the 

university that violence or perceived threats of violence 

or other intimidating conduct will not be tolerated. 

Examples of behavior or conduct that is in violation of 

this policy include, but are not limited to: intimidating, 

threatening, or hostile conduct, physical abuse, 

vandalism, arson, or sabotage. This is a òzero toleranceó 

policy. ANY reported event or perceived violation will be 

thoroughly investigated. Employees found to have 

violated this policy will be subject to disciplinary action 

up to and including termination from employment. This 

policy also contemplates those employees who witness, 

but fail to report, potential violations may be subject to 

disciplinary action up to and including termination from 

employment.  

 

 
 

Sexual Assault and Rape 
 

Victims of sexual assault or rape are strongly 

encouraged to report offenses immediately. Sexual 

assault is any sexual act directed at another person, 

forcibly or against that personõs will. Rape is gaining 

carnal knowledge of an individual, forcibly and without 

consent. 
 

If a rape has occurred, it is important that the victim 

follow these guidelines: 
 

1. DO NOT shower. 

2. DO NOT change clothes. 

3. DO NOT disturb the area where the rape occurred. 
 

NOTE: this is to preserve as much evidence as 

possible. 
 

The victim should seek medical attention. On campus, 

students can receive assistance from Campus Safety, 

Office for Student Development, a Resident Director, or 

the Student Counseling Center. Employees can receive 

assistance from Campus Safety, Office of Student 

Development, or the Office of Human Resources. 
 

Off campus, you can receive assistance from the 

Nampa Police Department. They will give you 

instructions on what you need to do and give you any 

other important information and contact numbers. 
 

If you or someone you know finds yourselves in a 

situation where a partner, parent, or friend is abusing 

you, there is help a phone call away. Northwest 

Nazarene University and Campus Safety strongly 

encourages you to tell someone if something has 

happened to you or someone you know. Remember, you 

are never at fault for what another person does to you. 

Donõt suffer in silence let someone you trust know. 
 

NNU Campus Safety will provide you with options for 

what to do, and can assist with notifying local law 

enforcement and University authorities. The NNU 

Wellness Center can also provide counseling and 

support.  
 

Changing Living and Academic 

Situations 
 

A student who is a survivor of a sexual assault or 

relationship violence requests a change in her or his 

living arrangements or academic schedule, the Vice 

President of Student Development or the Vice President 

of Academic Affairs or their designee will assist the 

student.  The Vice Presidents from both offices will 

make changes to a studentõs living or academic 

arrangements, as long as those changes are reasonably 

available. 
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SEXUAL MISCONDUCT, STALKING, AND 

DATING AND DOMESTIC VIOLENCE;  
SaVE Act and the Violence against Women Act (VAWA) 
 

Policy Statement  
 

Northwest Nazarene University has adopted the 

following standards of conduct for all members of our 

community--students, faculty, administrators, staff, 

vendors, contractors, and third parties-- with respect to 

sexual misconduct, stalking, and dating and domestic 

violence. These standards apply equally to all regardless 

of the sex, gender, sexual orientation, gender identity, or 

gender expression of any of the individuals involved.  
 

Responsible Offices  
 

Vice President for Student Development 
 

Reason for Policy/Purpose 
 

Northwest Nazarene University is committed to fostering 

an environment in which all members of our campus 

community are safe, secure, and free from sexual 

misconduct of any form, including but not limited to, 

sexual assault, stalking, and dating and domestic 

violence. Our community expects that all interpersonal 

relationships and interactions ð especially those of an 

intimate nature ð be grounded upon mutual respect, 

open communication, and clear consent.  
 

When learning of conduct or behavior that may not 

meet these standards, community members are 

expected take an active role in upholding this policy and 

promoting the inherent dignity of all individuals.  
 

Who Approved This Policy 
  
Vice President of Student Development  
 

Who Needs to Know This Policy 
 

All faculty, staff and students at Northwest Nazarene 

University  
 

Contacts 
 

If you have any questions about the Sexual Misconduct, 

Stalking, and Dating and Domestic Violence policy, you 

may contact:  
 

1. Vice President for Student Development  

Dr. Carey Cook  208.467.8643 or 

cwcook@nnu.edu  
 

2. Title IX Coordinator 

Dr. Mollie Sweet  208.467.8421 or 

mmsweet@nnu.edu   
 

 

 

Policy/Procedures 
 

I. Consent  
 

Consent represents the cornerstone of respectful and 

healthy intimate relationships. Northwest Nazarene 

University strongly encourages its community members 

to communicate ð openly, honestly and clearly ð about 

their actions, wishes, and intentions when it comes to 

sexual behavior, and to do so before engaging in 

intimate conduct. It is always the requirement of the 

individual initiating sexual contact (or undertaking a 

new type of sexual activity) to ensure that consent is 

present before acting and is present during sexual 

activity. Under Idaho law, a person must be at least 18 

years of age in order to give consent; it is illegal in Idaho 

for a person 18 or older to commit sexual acts on a 

person under the age of 18 if they1 have a position of 

authority or trust over the victim.  
 

The relevant standard that will be applied to determine 

whether consent was present is whether a sober, 

reasonable person in the same position should have 

known that the other party could not consent to the 

sexual activity.  
 

A. For purposes of this policy, consent is present when 

clearly understandable words or actions manifest a 

knowing and voluntary agreement to engage in specific 

sexual or intimate conduct.  
 

This means that, in order for consent to exist, consent 

must be: knowing, active, voluntary, and present and 

ongoing.  
 

- Knowing: Consent must demonstrate that all 

individuals understand, are aware of, and agree to the 

òwhoó (same partners), òwható (same acts), òwhereó 

(same location), òwhenó (same time), and òhowó (the 

same way and under the same conditions) of the sexual 

activity.  
 

- Active: Consent must take the form of òclearly 

understandable words or actionsó that reveal oneõs 

expectations and agreement to engage in specific 

sexual activity. This means that silence, passivity, 

submission, or the lack of verbal or physical resistance 

(including the lack of a ònoó) should not ð in and of 

themselves ð be understood as consent. Consent 

cannot be inferred by an individualõs manner of dress, 

the giving or acceptance of gifts, the extension or 

acceptance of an invitation to go to a private room or 

location, or going on a date. 
  
- Voluntary: Consent must be freely given and cannot be 

the result of force (violence, physical restraint, or the 

presence of a weapon), threats (indications of intent to 

harm, whether direct or indirect), intimidation, extortion, 

menacing behavior, bullying, coercion (undue pressure) 

or fraud (misrepresentation or material omission about 

oneself or the situation in order to gain permission for 

sexual or intimate activity). 
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 - Present and Ongoing: Consent must exist at the time 

of the sexual activity. Consent to previous sexual activity 

does not imply consent to later sexual acts; similarly, 

consent to one type of sexual activity does not imply 

consent to other sexual acts. Consent may also be 

withdrawn at any time ð provided the person 

withdrawing consent makes that known in clearly 

understandable words or actions.  

 

B. Consent is not present when an individual is 

incapacitated, voluntarily or involuntarily, due to age 

(see above) or physical condition (sleep, lack of 

consciousness, alcohol, drugs), or disability that impairs 

the individualõs ability to provide consent. Incapacitation 

due to physical condition includes the inability, 

temporarily or permanently, to give consent, because 

the individual is mentally and/or physically helpless due 

to drug or alcohol consumption, either voluntarily or 

involuntarily, or the individual is unconscious, asleep or 

otherwise unaware that the sexual activity is occurring. 

Other signs of incapacitation include when an individual 

demonstrates that they are unaware of where they are, 

how they got there, or why or how they became engaged 

in a sexual interaction.  
 

Where alcohol is involved, incapacitation is a state 

beyond drunkenness or intoxication. Some indicators of 

incapacitation due to alcohol may include, but are not 

limited to, lack of control over physical movements, lack 

of awareness of circumstances or surroundings, or the 

inability to communicate for any reason. An individual 

may experience a blackout state in which they appear to 

be giving consent, but does not actually have conscious 

awareness or the ability to consent. It is especially 

important, therefore, that anyone engaging in sexual 

activity be aware of the other personõs level of 

intoxication. Although Northwest Nazarene University 

promotes abstinences, the University considers sexual 

contact while under the influence of alcohol to be risky 

behavior. Alcohol impairs a personõs decision-making 

capacity, awareness of the consequences, and ability to 

make informed judgments. Being intoxicated or 

impaired by drugs or alcohol is never an excuse for 

sexual misconduct and does not excuse one from the 

responsibility to obtain consent. 
  

II. Prohibited Conduct 
  
Northwest Nazarene University does not tolerate sexual 

misconduct of any form, including but not limited to, 

sexual assault, stalking, and dating and domestic 

violence. Such conduct violates the community values 

and principles of our institution and disrupts the living, 

learning, and working environment for students, faculty, 

staff and other community members. 
  
Therefore, the University prohibits the following actions. 

An attempt to commit an act identified in this policy, as 

well as assisting or willfully encouraging any such act, is 

also considered a violation of this policy. Community 

members may also be held responsible for any 

misconduct by their visitors and guests. 
  
A. Sexual Penetration without Consent: Any penetration 

of the sex organs, anus, or mouth of another person 

when consent is not present.  

 

This includes penetration or intrusion, however slight, by 

an object or any part of the body, specifically including 

cunnilingus, fellatio, vaginal intercourse, and anal 

intercourse. 
  
B. Sexual Contact without Consent: Knowingly touching 

or fondling a personõs genitals, breasts, thighs, groin, or 

buttocks, or any other contact of a sexual nature 

(including by bodily fluids), when consent is not present.  
 

This includes contact done directly, through clothing, or 

with an object. It also includes causing or inducing a 

person, when consent is not present, to similarly touch, 

fondle, or contact oneself or someone else. 
  
C. Sexual Exploitation: Taking sexual advantage of 

another person for the benefit of oneself or a third party 

when consent is not present.  
 

This includes, but is not limited to, the following actions 

(including when they are done via electronic means, 

methods or devices) 
 

1. Sexual voyeurism or permitting others to 

witness or observe the sexual or intimate 

activity of another person without that personõs 

full knowledge and consent.  
 

2. Indecent or lewd exposure or inducing another 

person to expose themselves when consent is 

not present. 
 

3. Recording any person engaged in sexual or 

intimate activity in a private space without that 

personõs full knowledge and consent. 
  

4. Distributing sexual or intimate information, 

images or recordings about another person 

without that personõs full knowledge and 

consent. 
 

5. Recruiting, harboring, transporting, providing, or 

obtaining another person for the purpose of 

sexual exploitation.  

 

6. Inducing incapacitation in another person with 

the intent to engage in sexual conduct, 

regardless of whether prohibited sexual 

conduct actually occurs. 
 

Note: Breast feeding a child is not indecent.  
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D. Stalking: A course of conduct directed at a specific 

person that is unwelcome and that would cause a 

reasonable person to fear for their safety (or the safety 

of a third party) or suffer other emotional distress.  
 

Conduct that can amount to stalking may include any 

actions directed at another person, whether done 

directly, indirectly, through others, via devices, or via any 

other methods or means (specifically including 

electronic means), including but not limited to: 
 

1. Following a person.  

 

2. Being or remaining in close proximity to a 

person.  
 

3. Entering or remaining on or near a personõs 
property, residence, or place of employment. 

 

4. Monitoring, observing or conducting 

surveillance of a person. 
 

5. Threatening (directly or indirectly) a person.  
 

6. Communicating to or about a person. 

 

7. Giving gifts or objects to, or leaving items for, a 

person 
 

8. Interfering with or damaging a personõs 
property (including pets); or 

  

9. Engaging in other unwelcome contact.  

 

E. Dating Violence and Domestic Violence: Intimidation, 

harassment, physical abuse, or interference with 

personal liberty of any person who is a current or former 

spouse, intimate partner, domestic partner, dating 

partner, or member of oneõs family or household.  
 

Individuals encompassed in this definition include, but 

are not limited to: persons who have or have had a 

dating or engagement relationship; persons who have or 

have had a social relationship of a romantic or intimate 

nature; current or former spouses, domestic partners, 

parents, children, stepchildren and other persons 

related by blood or by current or prior marriage; persons 

who share or formerly shared a common dwelling; 

persons who have or allegedly have a child in common; 

persons who share or allegedly share a relationship 

through a child; and personal assistants and personal 

caregivers for the elderly or disabled. 
  
F. Sexual Harassment: Sexual harassment is any 

unwelcome conduct of a sexual nature, which includes, 

but is not limited to, unwelcome sexual advances; the 

use or threatened use of sexual favors as a basis for 

academic or employment decisions; conduct that 

creates a hostile, intimidating or offensive academic or 

working environment; conduct that has the effect of 

unreasonably interfering with an individualõs work 

performance; and other verbal, nonverbal, or physical 

conduct of a sexual nature that is sufficiently severe, 

persistent, or pervasive to limit a person's ability to 

participate in or benefit from an educational program or 

activity.  
 

Some examples of sexual harassment may include: 
  

1. Pressure for a dating, romantic, or intimate 

relationship. 
 

2. Unwelcome touching, kissing, hugging, or 

massaging. 
 

3. Pressure for or forced sexual activity.  
 

4. Unnecessary references to parts of the body. 
  

5. Remarks about a person's gender or sexual 

orientation. 
  

6. Sexual innuendoes or humor. 
  

7. Obscene gestures. 
  

8. Sexual graffiti, pictures, or posters 
  

9. Sexually explicit profanity 
  

10. Stalking or cyber bullying that is based on 

gender or sex 
  

11. E-mail, texting (òsextingó) and Internet use that 

violates this policy  
 

12. Sexual assault or violence  
 

All forms of sexual misconduct identified in this policy 

are also prohibited forms of sexual harassment. For 

more information about sexual harassment, please see 

the Universityõs complete Policy on Sexual Harassment 

or contact the office of Student Development or the 

Office of Human Resources. 
  

III. Retaliation  
 

Northwest Nazarene University strictly prohibits any 

retaliation against any individual for reporting, providing 

information, exercising oneõs rights or responsibilities 

under this policy, or otherwise being involved in the 

process of responding to, investigating, or addressing 

allegations of sexual misconduct. Therefore, any 

retaliation, intimidation, threats, coercion, or 

discrimination against any such individual will be 

addressed in the most serious way by Northwest 

Nazarene University, and individuals who engage in 

such actions are subject to disciplinary action that may 

include suspension, exclusion, or dismissal from the 

University. Anyone who is aware of possible retaliation 

or has other concerns regarding the response to a 

complaint of sexual misconduct should report such 

concerns to the Universityõs Title IX Coordinator or to the 
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Vice President for Student Development, who shall take 

appropriate actions to address such conduct in a 

prompt and equitable manner.  
 

IV. Amnesty for Sexual Misconduct 

Complainants and Witnesses  
 

Northwest Nazarene University encourages reporting of 

sexual misconduct and seeks to remove any barriers to 

an individual/group making a report. The University 

recognizes that an individual who has been drinking or 

using drugs at the time of the incident may be hesitant 

to make a report because of potential consequences for 

their own conduct. An individual (group) who (that) 

reports sexual misconduct, either as a Complainant or a 

third party witness, will not be subject to disciplinary 

action by the University for their (its) own personal 

consumption of alcohol or drugs at or near the time of 

the incident, provided that any such violations did not 

and do not place the health or safety of any other 

person at risk. 
  
The University may, however, initiate an educational 

discussion or pursue other educational interventions 

regarding alcohol or other drugs. These interventions do 

not include involuntary leaves for students from the 

University. 
  
Amnesty will not be extended for any violations of 

University policy other than alcohol/drug use. In 

addition, amnesty does not preclude or prevent action 

by police or other legal authorities. 
  

V. Title IX Compliance  
 

THE FOLLOWING POLICY IS OFFICIALLY ADOPTED ON 

AUGUST 2014 BY NORTHWEST NAZARENE UNIVERSITY, 

BY ACTION OF THE PRESIDENT. 

It shall be the policy of Northwest Nazarene University 

(òUniversityó) to comply with the requirements of Title IX 

of the Education Amendments of 1972 (òTitle IXó) and it 

is further the policy of the University that such 

compliance shall be consistent with the guidance as set 

forth in the Letter to òColleagueó issued by the U.S. 

Department of Education, Office for Civil Rights, April 4, 

2011, signed by Russlyn Ali, Assistant Secretary for Civil 

Rights, and the document entitled òQuestions and 

Answers on Title IX and Sexual Violenceó issued by the 

U.S. Department of Education, Office of Civil Rights, April 

29, 2014. Further, it shall be the policy of the University 

to extend protections and processes called for by such 

authority (to the extent appropriate) to all members of 

the immediate University community, including 

students, faculty and staff. Implementation by the 

University of such policy shall include the following: 

1. The University shall appoint a Title IX 

Coordinator (òCoordinatoró). The Coordinator 

shall be a part-time compensated position 

which shall be filled by a person having skills in 

matters of compliance, investigation, training, 

and policy. The Coordinator shall be a person 

positioned to deal with staff, faculty and 

students. The Coordinator shall report directly 

to the President of the University, and shall 

consult with the General Counsel of the 

University. The Coordinator shall be provided a 

closed office (not an open cubical) in which 

confidential communications, reports and 

complaints can occur in an atmosphere of 

safety, security and confidentiality. The 

responsibilities of the Title IX Coordinator shall 

be as follows: 

o To receive any reports of violation of 

this policy or of any incident involving 

conduct prohibited hereby, including 

any complaints. 

o To conduct (with the use of any 

appropriate assistance) an initial 

investigation of any such alleged 

incident and to make and refer a 

report concerning the alleged incident 

(containing evidence and information 

obtained in the investigation, including 

witness statements, documents, 

interview notes and other information) 

to the appropriate decision-maker 

(pursuant to the appropriate Manual or 

Handbook) for a determination as to 

disposition. 

o To ensure that any and all investigation 

report includes, to the best of the 

Coordinatorõs ability, a fair and 

balanced recitation of evidence, 

including the perspective and belief of 

both accuser and accused. 

o To assist the decision-maker in any 

further investigation. 

o To advise the decision-maker as to 

required elements of this Title IX Policy. 

o To ensure that any complainant and 

any alleged violator are advised of 

rights pursuant to this policy and to 

ensure that both are advised as to the 

outcome of the process. 

o To accomplish training as this policy 

and other policies adopted pursuant 

hereto on an on-going basis of faculty, 

staff and students. 

o To cause to be conducted any 

environmental scan or study required 

by this policy. 
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o To ensure that all remedial measures 

determined in required post-incident 

evaluations are put forward as 

recommendations to the President and 

the General Counsel. 

2. The University shall adopt appropriate policies 

concerning reports, complaints, adjudication, 

process, disposition, discipline, remediation, 

and further policies to prevent violations 

concerning matters of sexual violence as 

defined in the authority recited above. Such 

polices may be integrated in other University 

Discipline polices, and shall be included in the 

Faculty Policy Manual, the University Staff 

Policy Manual, and the Student Handbook 

(collectively the òManualsó). To the extent 

appropriate, such policies and processes shall 

be consistent across the three sectors (faculty, 

staff & students). Decisions and determinations 

regarding violation and disciplinary response 

shall be made according to and by the 

individuals set forth in the policies in such 

Manuals and pursuant to the processes 

provided therein. All rights of appeal set forth in 

those Manuals shall be applicable to matters 

resulting from this Title IX policy. 

3. The University President and all University Vice 

Presidents shall read the authority recited 

above (the Letter and the Questions and 

Answers) and shall become familiar with the 

contents of such authority.  Further, the 

Coordinator (with the assistance of the General 

Counsel) shall provide training to the President 

and Vice Presidents regarding the requirements 

of Title IX and the policy adopted by this 

Statement of Policy. 

4. In the event that a disciplinary proceeding shall 

occur pursuant to the provisions of the 

Manuals, after the conclusion of the matter the 

Coordinator shall evaluate the matter and 

determine whether any steps should be taken 

to prevent the recurrence of a similar matter in 

the future and to correct and effects on the 

complainant. The Coordinator shall make any 

resulting recommendations to the President or 

a Vice President (as appropriate) for 

consideration.  

5. The Coordinator shall also evaluate all matters 

to determine whether any protective interim 

measures ought to be taken to provide 

protection to the persons making a complaint 

or the person who is the target of sexual 

violence as defined in the Manuals. Any 

resulting recommendations shall be referred to 

the Vice President responsible for the pending 

matter, and that Vice President shall implement 

any protective interim measures that are called 

for. Possible interim or long-term remedial 

measures may be addressed to the needs of 

the complainant, or to University compliance 

with Title IX.  

6. Remedial measures pursuant to the foregoing 

sections may include but are not limited to 

providing escorts, ensuring that complainant 

and perpetrator are not assigned to the same 

class, moving residence hall assignments, 

counseling services, medical services, 

academic support or tutoring, academic 

adjustments including retaking of courses or 

permitted withdrawals, review of disciplinary or 

academic actions against the complainant, or 

other remedial measures as appropriate. 

Preventative university-wide remedial measures 

might include but not be limited to measures 

identified in the authority recited above. In the 

event that the Coordinator makes a 

recommendation, the University shall respond 

in a manner consistent with this Statement of 

Policy. 

7. Within 180 days of the adoption of this 

Statement of Policy, the Coordinator shall 

cause a survey and environmental scan to be 

conducted to determine any factors that ought 

to be known to the University in order to 

implement this Policy and ensure the 

prevention of sexual violence as defined in the 

Manuals. The results of such survey and scan 

shall be reported to the President, together with 

any recommendations that arise from the 

survey and scan. In the event that the 

Coordinator makes a recommendation, the 

University shall respond in a manner consistent 

with this Statement of Policy. A survey and 

environmental scan as described herein shall 

be conduct at least once every five years or at 

lesser intervals if the University perceives a 

need to evaluate the environment in this 

manner. 

8. The Coordinator shall within 180 days of the 

adoption of this Statement of Policy design and 

implement an on-going, continual and regular 

program of training regarding rights, definitions, 

processes and other aspects of this Statement 

of Policy and the relevant sections of the 

Manuals. The training shall occur in 

cooperation with the Office of Human 

Resources and shall reach to all Faculty, Staff 

and Students, as appropriate, and shall be 

included in new employee training. The Vice 

Presidents shall cooperate in facilitating and 

making mandatory attendance at any such 

training. The Coordinator shall cause a record 

and proof of attendance to be created for each 

employee or student attending training. When 

designing training content, the Coordinator 
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shall consider subjects identified in the 

authority recited above. 

9. The Coordinator shall cause to be continually 

and regularly published a notice of 

nondiscrimination as described in the 

referenced Dear Colleague Letter. 

10. The Coordinator shall cause to be published to 

all Faculty, Staff and Students notice of 

procedures and the place to which complaints 

may be filed as described in the Dear Colleague 

Letter, and shall cause such notice to be 

continuously and regularly given and 

maintained. 

11. If the Coordinator has cause to believe that an 

incident has occurred that violates the 

prohibitions contained in the Manuals and Title 

IX, the Coordinator shall investigate such 

incident and shall cause to be initiated a 

disciplinary proceeding as described in the 

respective Manuals. The appropriate Manual 

and disciplinary proceeding shall be 

determined by status of the person alleged to 

have committed an act of harassment or 

similar Title IX violation. The alleged violator is 

either a graduate student or an undergraduate 

student, discipline shall proceed pursuant to 

the Student Handbook. If the alleged violator is 

staff or administration, discipline shall proceed 

pursuant to the University Staff Policy Manual. 

If the alleged violator is faculty, discipline shall 

proceed pursuant to the Faculty Policy Manual. 

12. When the Coordinator commences an 

investigation, such investigation phase will be 

completed within sixty (60) days of the receipt 

of the complaint or the date on which the 

University becomes aware of a suspected 

violation of this policy. Within ten (10) days of 

the conclusion of the investigation, the 

Coordinator shall provide information acquired 

in the investigation to the complainant, any 

accused, and the appropriate University 

decision-maker pursuant to the Manuals. 

13. An employee of the University shall promptly 

report to the Coordinator any information 

(including any complaint) which he or she 

obtains by any means which indicates that a 

violation of this policy might have occurred. 

14. The Coordinator shall recommend any reports 

to the Office of Civil Rights as may be required 

by the authority recited above. Such 

recommendations shall be submitted to the 

President and to the General Counsel. The 

University will comply with mandatory reporting 

requirements. 

15. The Coordinator shall, in consultation with the 

General Counsel, report any alleged violations 

of criminal law pursuant to the Idaho Code to 

appropriate governmental and law enforcement 

officials. 

16. The University shall provide reasonable 

resources as necessary to effectuate this 

policy. 

 

Student Disciplinary and Appeals Process  

The University anticipates that all traditional 

undergraduate and residential students, like other 

constituent members of the University Community, will 

abide by those matters set forth in this Student 

Handbook, the Lifestyle Covenant, or similar lifestyle 

provisions set forth on the University web site. In the 

event of the failure of a student to abide by these 

expectations, the University has adopted a process to 

hear, address, investigate, evaluate and when 

necessary adjudicate any violations or alleged violations 

of the requirements of the institution-wide lifestyle 

standards and the harassment/discrimination and Title 

IX Compliance policy in an equitable and Christian 

manner.  

The following standards and procedures will be used in 

all matters involving discipline of students. This 

procedure is intended to protect both the interest of the 

student and the University.  

 

Basis for Discipline  

The following conduct constitutes conduct for which 

discipline as described in this Section is authorized.  

a. Lying, dishonesty, fraud or perjury.  

b. The use of profanity or vulgarity.  

c. Sexual conduct outside of heterosexual marriage.  

d. Practice or promotion of transgender or transvestite 

conduct.  

e. Sexual harassment, sexual violence, rape, 

unwelcome sexual advances, requests for sexual favors, 

involvement in any way in prostitution, or sexual humor 

which would be offensive to a reasonable person.  

f. Stealing, theft or vandalism.  

g. Fighting and bullying, or threatening behavior of any 

type, harassment, creation of a hostile environment or 

any physical or mental abuse of another person, 

whether child, elder or otherwise.  

h. Consumption or use of alcohol (as a beverage), illegal 

drugs (including prescription drugs in the absence of a 

valid prescription) and tobacco. The University also 

prohibits the procurement or provision/sale of such 

alcohol, illegal drugs or tobacco for any student.  

i. Grossly negligent conduct.  

j. Use of the Internet to harass or embarrass another 

person, to spread rumors about another person, to 

defame another person or to obtain privileged or 

confidential information.  

k. Defamation of faculty, staff or students.  

l. Possession, display or use of pornography or 

pornographic materials.  
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m. Unauthorized access to or manipulation (hacking) of 

computers, computing devices, networks, mobile 

devices, information systems or software.  

n. Gambling.  

o. Conviction of a felony or misdemeanor involving 

moral turpitude.  

p. Any other conduct which is harmful to persons or 

property or which is disruptive of the educational 

process where such conduct would be deemed to be 

material or harmful by a reasonable person and 

particularly where such conduct is repeated or 

persistent.  

q. Promoting views or engaging in conduct that is not in 

harmony with standards and practices of Northwest  

Nazarene University and the Articles of Faith, Covenant 

of Christian Character and Covenant of Christian 

Conduct contained with the Manual of the Church of the 

Nazarene.  

 

Basis for Discipline. The various grounds and basis for 

discipline are set forth in this document, the Lifestyle 

Covenant section of the Student Handbook, in the 

Harassment/Discrimination and Title IX Compliance 

section of the Student Handbook, and in the Statement 

on University Policy Title IX Compliance.  

 

Disciplinary Options. Violation of or failure to abide by 

any conduct requirements, whether employment, 

lifestyle, Title IX or other, may result in warning or 

admonition, counseling, probation, suspension, 

expulsion, fine, conduct restrictions or requirements, 

report to parents, residence reassignment, or such 

other response as the University may in its discretion 

deem to be appropriate. In the event of a disciplinary 

action based on a violation of the 

Harassment/Discrimination and Title IX Compliance 

section of this Student Handbook, the violation may 

result in conduct restrictions and other remedies 

recommended in or consistent with the April 4, 2011 

Dear Colleague Letter issued by the Office of Civil Rights 

of the U.S. Department of Education. The process for 

response to such violations is set forth below.  

 

Considerations in Selecting Disciplinary Options. In the 

enforcement of any conduct requirements the University 

may in any case consider mitigating (factors calling for 

reduced severity), aggravating (factors calling for 

increased severity) and extenuating (factors calling for 

special consideration) factors or justification (factors 

excusing conduct) attendant to any violation, issues of 

ambiguity and clarity in policy or requirements, or lack 

thereof, of such requirements, and prior conduct of 

persons violating any requirement.  

 

The University reserves the right to use or not use 

progressive intervention, response, consequence or 

sanction in any case as it deems appropriate. In 

determining the severity of any consequence, response, 

sanction or discipline, the following considerations may 

be applied by the University, among others:  

a. Instances of direct physical, emotional or 

psychological harm to persons or harm to property or 

property rights will be considered to be more serious 

and of immediate concern by the University and may at 

the discretion of the University result in more serious 

and immediate response or sanction without benefit of 

progressive intervention.  

b. Instances of repeated or persistent prohibited 

conduct will be considered to be more serious by the 

University and may at the discretion of the University 

result in more serious and immediate response or 

sanction without benefit of progressive intervention.  

c. Instances of lifestyle conduct where such conduct 

would be deemed to be material or harmful by a 

reasonable person or to be damaging to the reputation 

and mission of the University will be considered to be 

more serious by the University and may at the discretion 

of the University result in more serious and immediate 

response or sanction without benefit of progressive 

intervention.  

d. Instances of self-protection or conduct intended to 

protect others from physical, emotional or psychological 

harm or injury will be considered to be less serious or to 

justify the use of prohibited conduct and may therefore 

result in less serious response or sanction.  

e. Instances where prohibited conduct is undertaken 

with intent and is flaunted publicly will be considered to 

be more serious by the University and may at the 

discretion of the University result in more serious and 

immediate response or sanction without benefit of 

progressive intervention.  

f. Instances involving violations of Title IX policies will be 

considered to require response or sanction consistent 

with the April 4, 2011 Dear Colleague Letter issued by 

the Office of Civil Rights of the U.S. Department of 

Education and the document entitled òQuestions and 

Answers on Title IX and Sexual Violenceó issued on April 

29, 2014 by the Office of Civil Rights of the U.S. 

Department of Education. 

 

Purpose of Disciplinary Process.  

In the application, interpretation and enforcement of 

these policies the University shall strive to make 

decisions which are consistent with the foundational 

purposes of the University as a Christian institution 

serving the Church of the Nazarene and the greater 

Christian Community and Kingdom of God. Redemption 

and restoration shall be overriding goals in most 

instances and absent aggravating circumstances 

demanding more serious intervention. If the disciplinary 

matter involves a violation of the 

Harassment/Discrimination and Title IX Compliance, all 

provisions of that section shall be strictly observed.  

 

Disciplinary Process. The following process, including 

rights of appeal, shall be applied in all cases by the 

University in implementing any disciplinary decision.  

a. A recommendation for discipline or a complaint 

must be made to the Vice President for Student 

Development, Director of Residential Life, any 
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Residence Director, or the Title IX Coordinator 

(only with regard to matters resulting from or 

pertaining to harassment/Discrimination or 

Title IX compliance including complaints made 

to the Coordinator or others), or otherwise 

through the administrative structure. The 

President, the Vice President for Student 

Development, the Director of Residential Life, 

or any Residence Director may initiate any 

disciplinary matter on his or her own initiative 

upon good cause or on a request by any 

employee or student based upon good cause 

as determined solely at the discretion of such 

person. A complaint or recommendation for 

discipline shall be accompanied by a detailed 

description of the basis for the 

recommendation (setting forth specific 

allegations of violation, facts comprising the 

violation and specific provisions of this 

Handbook which are alleged to have been 

violated) and any documents, witness lists, 

affidavits, written witness statements, any 

investigative reports created pursuant to this 

Handbook or the Statement of University Policy 

Title IX Compliance, or any other supporting 

material, all of which shall become a part of the 

official record as described below. . The person 

designated hereunder shall review information, 

conduct such further investigation as he or she 

deems appropriate (which investigation may 

enlist appropriate assistance including help 

from the Coordinator) and render a decision as 

to the basis for discipline and the appropriate 

disciplinary response to be applied. Any person 

may request to be recused; the Vice President 

for Student Development shall approve or 

disapprove such recusal and if recusal is 

approved, that Vice President shall appoint an 

alternative person to act in the place of the 

person recused for all purposes and action in 

this section of the Student Handbook.  

b. Any person receiving such a complaint or 

recommendation for discipline relating to a traditional 

undergraduate and/or residential student shall refer the 

matter to the Director of Residential Life for the 

purposes of record-keeping. The Director of Residential 

Life shall then refer the matter to two Residence 

Directors (acting as a team) for disposition as provided 

herein, EXCEPT, that any recommendation or complaint 

relating to the Harassment/Discrimination and Title IX 

Compliance Section of this Student Handbook shall be 

retained for disposition by the Director of Residential 

Life. In the event that a matter is retained by the 

Director of Residential Life, he or she may enlist an 

advisory team comprised of two Residence Directors to 

assist in investigation and make recommendations 

concerning the disposition of the matter.  

c. Any person with responsibility for investigation or 

determination hereunder may request to be recused; 

The Vice President for Student Development shall 

approve or disapprove such recusal and if recusal is 

approved, said Vice President shall appoint alternate 

personnel of similar authority to act in place of the 

person recused for all purposes and actions in this 

Section of the Student Handbook. In the event that a 

person designated to investigate or reach a 

determination is unavailable or cannot respond in a 

timely manner, the Vice President for Student 

Development may appoint alternate personnel of similar 

authority to act in place of the person recused for all 

purposes and actions in this Section of the Student 

Handbook.  

d. In consideration of student discipline at all stages, 

including appeals, the following standards shall apply;  

1. All proceedings shall be confidential absent any 

overriding duty of disclosure imposed by law, policy or 

statute, provided that in a matter pertaining to a 

violation of the Harassment/Discrimination and Title IX 

Compliance Section of this Student Handbook, the 

Coordinator shall be allowed access to all information 

and proceedings. All documents submitted or created 

as a part of the process shall be included within such 

confidentiality requirement.  

2. The Office of the Director of Residential Life shall 

maintain the official record regarding the proposed 

disciplinary matter, and such record shall be the official 

record concerning the matter.  

3. The student shall be afforded an opportunity to 

examine all materials contained in the official record 

and to make copies thereof.  

4. The student shall be afforded the opportunity to 

speak with the appropriate Residence Directors, 

Director of Residential Life, or Vice President and to 

inquire and present his or her point of view, evidence, 

and arguments.  

5. All time requirements set forth herein shall be strictly 

enforced unless both the staff member and the 

University acting through the Vice President for Student 

Development agree in writing to alter such time 

requirements. Failure to abide by time requirements 

shall be deemed to be a waiver any further rights to 

process hereunder.  

6. As procedures herein are not formal legal 

proceedings, neither the student nor the University shall 

have a right to have legal counsel present at any 

proceedings hereunder.  

7. The student may designate one person who is not an 

attorney to attend proceedings hereunder with the 

student.  

8. The student shall have the right to provide any 

documents, witness statements, affidavits or written 

arguments or briefs and such materials shall become a 

part of the record of the matter and shall be considered 

by the University in good faith.  

9. No rules or procedures shall apply beyond those set 

forth in this section except with regard to violations of 

the Harassment/Discrimination and Title IX Compliance 

Section of this Student Handbook, in which case all 

provisions of that section shall be strictly observed. In 

case of any violation of the Harassment/Discrimination 
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and Title IX Compliance Section of this Student 

Handbook, and where a Formal resolution is requested 

pursuant to that section, all proceedings shall comply 

with the April 4, 2011 Dear Colleague Letter issued by 

Office of Civil Rights of the U.S. Department of 

Education and all subsequent guidance issued by that 

office.  

10. Except where statute, law or policy apply and except 

where compliance with this term could cause physical, 

emotional or psychological harm to the witness, the 

student shall have the right to know the identity of all 

persons complaining or testifying against the student 

and shall have the right to submit written questions to 

be asked to that witness by the University; the student 

shall have the right to know answers to such questions. 

There shall be no right to in-person cross-examination. 

11. All decisions shall be rendered in writing, signed and 

dated by the appropriate party rendering such decision.  

12. All decisions shall be personally delivered to the 

student and in any matter involving a complainant, to 

that complainant.  

13. Decisions shall be rendered based upon a 

preponderance of evidence giving due regard to the 

quantity, quality, and credibility of such evidence.  

14. With regard to matters involving violation of the 

Harassment/Discrimination and Title IX Compliance 

Section of this Student Handbook, the following 

additional standards shall apply:  

 The Coordinator shall bring forward to the 

appropriate person hereunder any complaint received 

involving a student, and shall be available as a resource 

to assist in and provided compliance guidance as to any 

investigation or process.  

 All Proceedings shall, in addition to the above, 

comply with all requirements set forth in the April 4, 

2011 Dear Colleague Letter issued by the Office of Civil 

Rights of the U.S. Department of Education, signed by 

Russlyn Ali, Assistant Secretary for Civil Rights, and the 

document titled òQuestions and Answer on Title IX and 

Sexual Violence,ó issued the U.S. Department of 

Education, Office of Civil Rights, on April 29, 2014.  

 The Coordinator shall advice the Vice President for 

Student Development, the Director of Residential Life, 

Program Directors, Residence Directors, and others of 

requirements provided by such authority and shall 

ensure that such requirements are met.  

 The Vice President for Student Development, the 

Director of Residential Life, Program Directors, 

Residence Directors, and others shall also determine 

any remedial or restorative actions to be taken in favor 

of any complainant or person affected by the alleged 

violator, in a manner consistent with the Statement of 

University Policy, Title IX Compliance and the foregoing 

authority.  

 

Appeals. After determination of discipline, if any, by the 

appropriate Program Director, Residence Directors or 

the Director Residential Life, the affected student 

(traditional undergraduate and/or residential) shall 

have the right to appeal such decision as to either or 

both of the decision to render discipline or the 

disciplinary option selected as follows. Such appeal 

shall be made to the Vice President for Student 

Development. Until the final decision by the Vice 

President for Student Development, the disciplinary 

action will not be effective or implemented unless direct 

physical, emotional or psychological harm to the student 

or others might in the opinion of the Vice President for 

Student Development occur if the student is not 

immediately required to comply with the disciplinary 

decision. 

 

A student who believes that a disciplinary action by the 

University is adverse to the student and is erroneous 

may appeal to the Vice President for Student 

Development of the University by filing a Notice of 

Appeal with that Vice President within three (3) business 

days of receipt of the written decision concerning such 

discipline. The Vice President for Student Development 

shall undertake such processes as are appropriate and 

shall issue a written decision concerning the appeal 

within ten (10) business days (unless that Vice 

President shall for good cause extend the time for 

decision). The Vice President for Student Development 

may at his or her discretion meet in person with the 

student or any other persons, or may consider the 

matter on the basis of the written record created below. 

Any failure by the student to timely file a Notice of 

Appeal shall be deemed to be both a waiver of the right 

to appeal and confirmation of a Final Action by the 

University. For all matters the decision by the Vice 

President for Student Development shall be final. 

 

VI. Resources, Response, and Reporting  
 

A. Privacy / Sharing of Information  
 

All reports and information concerning conduct that is 

inconsistent with this policy will be handled discreetly, 

with facts made available to those who need to know to 

respond, investigate, and/or resolve the matter.  

 

B. Confidential Advice and Counseling Services  
 

The following resources are available to discuss 

incidents and issues related to sexual misconduct on a 

confidential basis. These confidential sources can 

advise individuals about resources, services, and 

options available both on- and off-campus. Because of 

the confidential nature of the relationship, disclosing 

information to or seeking advice from a confidential 

counselor does not constitute reporting an incident to 

the University and therefore will not result in any formal 

response or intervention by Northwest Nazarene 

University officials.  
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Northwest Nazarene University Wellness Center  

(Provides health and counseling services to students; 

also provides a counselor on-call 24 hours a day) The 

office is located at 518 E. Dewey Ave. Nampa, Idaho. 
 

Health Services: University Nurse  

HOURS:    Monday-Friday 

12:00 PM-1:00 PM Closed for lunch 

1:00 PM-5:00 PM Walk-In Clinic open  
 

Counseling Services 

HOURS:    Monday-Friday 

9:00 AM - 12:00 PM       By appointment 

12:00 PM - 1:00 PM        Closed for lunch 

1:00 PM - 5:00 PM        By appointment  

  

Wellness Center Phone  
 

208.467.8466   
 

Wellness Center Email:  wellnesscenter@nnu.edu 

 

Domestic & Sexual Violence Response Resources 

Nampa Family Justice Center 

208.475.5700 

Idaho Domestic Violence Hotline 

1.800,669.3176 

Sexual Assault Hotline   

1.800.656.HOPE (4673) 

Nampa- Adult Mental Health Services  

(8am-5pm) 208.459.0092  

National Suicide Prevention Lifeline  

1.800.273. TALK (8255)  

The Trevor Project (LGBTQ)   

1.866.488.7386   

National Graduate Student Crisis Line  

(24hr) 1.800.GradHLP (472.3457)  

Veterans' Crisis Line  

1.877.838.2838 (VET2VET)  

Veterans' Crisis Line  

1.800.273.8255 press 1  

Hearing & Speech Impaired Crisis Line  

1.800.799.4TTY (4889)  

  

C. Reporting Incidents to the University  
 

The University strongly encourages all individuals to 

report incidents of sexual misconduct to University 

officials. All University employees (including student 

employees), as well as non-employees with teaching or 

supervisory authority, are obligated to report sexual 

misconduct of which they become aware, unless they 

have a recognized confidentiality privilege. 
  
The offices identified below are specially trained to work 

with individuals who report sexual misconduct, and 

have knowledge about on- and off-campus resources, 

services, and options ð including possible interim 

actions and accommodations identified in section F, 

below.  
 

 

 

Vice President for Student Development 

(Reports about all forms of sexual misconduct)  

Dr. Carey W. Cook, 

Student Center 

512 E. Amity Ave. Nampa, Idaho 83686 

208.467.8643 

cwcook@nnu.edu 
 

Title IX Coordinator  

(Reports about all forms of sexual misconduct)  

Dr. Mollie Sweet,  

Helstrom Business Building,  

804 E. Dewey Ave., Nampa, Idaho 83686  

208.467.8421 

mmsweet@nnu.edu 
 

Office of Human Resources 

(Employee Sexual harassment complaints)  

Sherry Hartman, Human Resources Director 

Emerson Administration Building  

623 S. University Boulevard, Nampa, Idaho 83686 

208.467.8036  

shartman@nnu.edu 
  
Residential Life Office  

(Student-to-student discrimination, harassment, sexual 

harassment, and sexual violence complaints) 

Karen Pearson, Director 

Student Center  

512 E. Amity Ave. Nampa, Idaho 83686 

208.467.8663 

klpearson@nnu.edu 

 

D. Medical Assistance and Preservation of Evidence  
 

Individuals who experience sexual misconduct are 

strongly encouraged to seek immediate medical 

attention in order to treat injuries, test for and treat 

sexually transmitted infections, test for pregnancy, and 

access emergency contraception (if requested). In 

addition, a hospital can perform a rape evidence 

collection procedure and test for òdate rapeó drugs. If 

possible, an individual who has been sexually assaulted 

should not shower, bathe, douche or change clothes or 

bedding before going to the hospital or seeking medical 

attention. If the individual decides to change clothes, he 

or she should not wash the clothes worn during the 

assault and should bring them to the hospital or 

medical facility. These steps are important to help 

preserve evidence for possible use in legal actions or 

requests for a civil no-contact order and/or an order of 

protection. Because evidence dissipates quickly, 

individuals who wish to preserve evidence are 

encouraged to seek medical attention within 48 hours 

(and no more than 86 hours) of the incident.  
 

Medical services are available from the following 

resources on or near campus:  
 

 

 

mailto:wellnesscenter@nnu.edu
mailto:cwcook@nnu.edu
mailto:mmsweet@nnu.edu
mailto:shartman@nnu.edu
mailto:klpearson@nnu.edu
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St. Alphonsus Hospital ð Emergency Department (24 hours) 

1512 12 th Ave. Rd.  

Nampa, Idaho 83686 

208.463.5000 
 

St. Lukeõs Hospitalð Emergency Department (24 hours) 

9850 W. St. Lukeõs Drive 

Nampa, Idaho 83687 

208.505.2000 
 

All medical personnel are required to alert police when it 

reasonably appears that the person requesting the 

treatment has received an injury sustained as a victim 

of a criminal offense, including sexual assault or 

violence (but individuals have the right to refuse to 

speak to police).  
 

E. Reporting Incidents to Law Enforcement  
 

Individuals are encouraged to report incidents of sexual 

misconduct to campus or local law enforcement 

officials. The City of Nampa Police Department has 

officers who are specially trained to work with 

individuals reporting sexual misconduct. Upon request, 

University officials from the Office of Student 

Development, Office of Human Resources, and Campus 

Safety Office are available to assist an individual in 

contacting and/or notifying the police. Individuals also 

have the right to decline to report incidents to law 

enforcement.  
 

Nampa Police Department  

820 2nd Street South 

Nampa, Idaho 83651 

Emergency      8911 

Non-Emergency   208.465.2257 
 

F. Interim Actions & Accommodations  
 

Individuals who have experienced sexual misconduct 

may seek reasonable accommodations in their 

academic, living, transportation or working situations. 

Such accommodations are available regardless of 

whether the individual chooses to report the crime to 

Nampa Police Department or to file a formal complaint 

with the University.  

 

VII. General Process and Procedures for 

Investigation and Resolution of Alleged 

Violations of Policy on Sexual 

Misconduct, Stalking, and Dating and 

Domestic Violence 
  
The University will investigate and resolve complaints 

under this policy in accordance with the applicable 

procedures below. Violations of this policy will result in 

disciplinary actions, which can include, but are not 

limited to, written warnings, loss of privileges, 

mandatory training or counseling, probation, 

suspension, demotion, exclusion, expulsion, and 

termination of employment, including revocation of 

tenure.  
 

For Students  
 

The Office of Student Development and the Office 

Residential Life handles investigation and resolution of 

complaints against students under this policy. 

Northwest Nazarene University policy allows students to 

seek protective or disciplinary action in the case of 

sexual misconduct, sexual harassment, and stalking, 

dating, and domestic violence. When a student reports 

to a university employee an act of harassment or 

violence, the following steps will be conducted. 
 

¶ Student Development personnel (either the 

Vice President of Student Development or 

Director of Residential Life) will be 

contacted/notified. 
 

¶ The University Title IX Coordinator will be 

notified   
 

¶ The Student Development representative will 

meet with the reporting student. 
 

¶ The reporting student is entitled to have an 

advisor accompany them to the meeting. 
 

¶ The Office of Campus Safety will be notified. 
 

¶ Student Development representative will meet 

with the accused. 
 

¶ The accused student is entitled to have an 

advisor accompany them to the meeting.\  
 

¶ After the investigation of claims and reports, 

any disciplinary action given will be 

communicated verbally and in written form to 

both the accused and the victim. 
 

¶ Simultaneously, the procedures for appeal will 

be given in both verbal and written form. If any 

changes to the disciplinary action results from 

the appeal, both the accused and the victim will 

be notified in writing. 
 

The University accepts the Biblical standards that 

prohibit all sexual immorality. Because there are many 

social and emotional forces that challenge this 

standard, the University believes that the power of God 

and the wisdom of the Holy Spirit combine to provide 

the means to live victoriously with respect to sexual 

purity. Examples of unacceptable behavior by students 

include the following:  
 

¶ Student commission of or attempt to commit a 

sexual act that, if proven in court, would be a 

criminal act.  
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¶ Student involvement in the use or distribution 

of pornography (whether web-based or 

otherwise).  
 

¶ Unmarried student involvement in a sexually 

active heterosexual, incestuous, or homosexual 

relationship.  
 

¶ Married student involvement in a sexually 

active adulterous, incestuous, or homosexual 

relationship.  
 

¶ Student cohabitation with a member of the 

opposite sex, including but not limited to 

spending the night together and/or living 

together. 
 

¶ Students of the opposite sex meeting in 

residence halls, other than places and times  

set aside by the University for such activities. 
 

¶ Inappropriate public displays of affection not in 

keeping with the Christian Life Perspective and 

Lifestyle Expectations. 
 

Harassment based upon sex, sexual orientation, race, 

or religion; vulgarities and obscenities; disruptive or 

offensive actions.  The University prohibits harassment 

or hazing or malicious activities undertaken against 

others based upon sex, sexual orientation, race, color, 

creed or religion.  The University further prohibits taking 

the name of God in vain and the use of other language 

regarded as vulgar or obscene, and prohibits disruptive 

or offensive actions by any student at the University 

whether written or oral. 

 

For Faculty/Staff 
 

The Office of Human Resources investigates complaints 

of sexual misconduct, including sexual harassment, 

except for complaints against students. The Office of 

Human Resources and the Title IX Coordinator should 

be notified of any alleged stalking or domestic violence 

complaints involving staff or faculty under this policy. 

Human Resources, in consultation with the appropriate 

offices, will investigate and work to resolve the matter.  

 

VIII. Northwest Nazarene University 

Statement on the Violence Against 

Women Act (VAWA)  
 

Northwest Nazarene University prohibits the offenses of 

Sexual Misconduct, domestic violence, dating violence, 

sexual assault, and stalking as defined by federal law, 

State of Idaho and University policy. 
 

You Have Rights 
 

Title IX of the Education Amendment of 1972 (òTitle IXó), 

20 U.S.C. 1681, et seq., prohibits discrimination based 

on sex (including sexual harassment and sexual 

violence) at and federally funded education program or 

activity. The Violence Against Women Act (òVAWAó) 

amendments to the Clery Act require institutions to 

develop policies prohibiting sexual assault, stalking, and 

dating and domestic violence. Northwest Nazarene 

University must respond to complaints concerning Title 

IX and VAWA.  Because of this, please note that your 

confidentiality cannot be guaranteed when reporting to 

a Title IX Coordinator.  University processes may include 

internal investigations and or hearings and may result in 

a discipline of an offender and remedial action. The 

University prohibits retaliation against anyone for raising 

complaints under Title IX and VAWA. All Students and 

employees have the right to file a complaint with the 

police and /or with Northwest Nazarene University. 
 

Voluntary, Confidential, and Anonymous 

Reporting 
 

Victims or Witnesses may report crimes on anonymous 

bases by going to the Campus Safety Department web 

page and completing an incident report. Information can 

be submitted by anyone. Although the online form asks 

who is filing the report, a name is not required to 

complete the report. A submitted report is emailed 

confidentially and without the ability to trace who sent 

the report.  The incident report is emailed directly to 

Campus Safety. 
 

http://safety.nnu.edu/incident -reporting/forms 

 

Crime Prevention Education, Sexual 

Violence Awareness, Prevention, and 

Intervention  
 

Crime Prevention, personal safety, and theft education 

is sponsored by various campus organizations 

throughout the year.  Prevention and personal safety 

literature is distributed and emailed to Administration, 

Faculty, Staff, and Students. Crime Prevention and 

safety education is provided by  

Campus Safety, Counseling Services, Campus Health 

Services, Campus Resident Directors, Resident 

Assistants, and the Department of Human Resources 

providing a variety of recommendations and helpful 

hints for personal safety and for protection against 

sexual assault and theft. Self defense courses are 

offered by the Department of Kinesiology. 
 

¶ Active Shooter Response Training (Campus Safety) 
 

¶ Building Evacuation Training (Campus Safety) 
 

¶ Personal Protection and Safety (Campus Safety) 
 

¶ Services of Clinical Counselors provided free for 

victims and those at risk of becoming victims. 
(Wellness Center) 

 

¶ Services of Clinical Counselors provided free for 

perpetrators and those at risk of becoming 
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perpetrators. (Wellness Center) 
 

¶ Dorm / Wing meetings conducted by Res Life 

staff regarding Safe Dating Practices; provided 

each fall semester (Wellness Center) 
 

¶ Dorm meetings / chats conducted by Clinical 

Counselors regarding Healthy Boundaries and 

Healthy Relationships; provided each fall 

semester. (Wellness Center) 
 

¶ Bystander training provided to student leaders, 

including emergency procedures, appropriate 

interventions, referral sources; provided at the 

beginning of each fall semester. (Wellness Center) 
 

¶ Alert system - Reporters may be any concerned 

student or staff member; Responders may 

include Campus Safety, Clinical Counselors, 

School Nurse, local police, local emergency 

services, depending on the specific situation 

reported. (Wellness Center, Campus Safety, Student 

Development, Academics) 
 

¶ University Chapel - Section on Healthy 

Relationships provided every other year; 

required by all students to attend. (Wellness 

Center, Campus Safety, Student Development, Academics, 

University Chaplinõs Office) 
 

¶ Fundamentals of Wellness Class - required 

course for every student; includes a section on 

Healthy Sexuality; one-semester class offered 

every semester.  Course covers specifically 

healthy relationships. Its major focus is STI's, 

but the no regrets/why know curriculum also 

covers healthy relationships. (Academics) 
 

¶ My Health Issues in Today's Society - (KINE 

2430) course goes over Healthy Sexuality, 

STI's, and healthy relationships in depth, 

focusing on prevention and awareness 

strategies. (Academics) 
 

¶ Women's Self-defense course - (KINE 1030U) 

Violence and Sexual Assault prevention and 

awareness strategies. (Academics) 

 

Personal Weapons, Firearms, 

Ammunition, and Explosive Devices; 

Candle or Incense Burner, Hazardous 

Activities; Fire Safety 
 

Items potentially hazardous to member of the campus 

community are prohibited on the University campus.  

These include but are not limited to guns, weapons, live 

ammunition, fireworks or other explosives, swords, 

slingshots, pellet guns, BB guns, flammable materials, 

candles and incense burners, Hazardous activities, 

hazing and pranks which create safety and health 

concerns are also prohibited. Disabling any safety 

device, such as fire extinguisher fire or smoke alarms, 

exit lights and fires doors is prohibited by the University. 

Every student is expected to participate in evacuation 

and lockdown drills. 
 

Recovered Weapons 
 

All weapons recovered in campus housing will be stored 

in the Safety Department gun safe. All weapons are kept 

until the residential life judicial process or the employee 

investigation is completed.  The weapon will only be 

returned when the Chair of the Residential Life Board, 

Director of Residential Life, and Vice President for 

Student Development, or the General Legal Counsel for 

the University notifies the Campus Safety Director and 

clears the weaponõs return to the owner.  However, the 

weapon is only returned when the student checks out of 

campus housing at the end of the semester or school 

year.  All weapons not returned to the student or 

employees are turned over to the Nampa Police 

Department for disposal.  All weapons found on campus 

from an unknown origin will be collected, tagged, and 

turned over to the Nampa Police Department as found 

property. 
 

Missing Student Notification 
 

If a member of the University community has reason to 

believe that a student who resides in on-campus 

housing is missing, he or she should immediately notify 

Student Development, Resident Director, or Campus 

Safety. An investigation will be initiated by Student 

Development, Assigned Resident Director, or by Campus 

Safety.  

 

After investigating and it is determined the student is 

missing and has been missing for more than 24 hours, 

a request for permission to notify the Nampa Police 

Department and the studentõs emergency contact will 

be obtained from the Vice President for Student 

Development.  The request will only be made after the 

student is determined to be missing by Residential Life 

or Campus Safety.  If the missing student is under the 

age of 18 and is not an emancipated individual the 

studentõs parent or legal guardian will immediately be 

notified by Student Development only if determined the 

student has been missing for more than 24 hours. 
 

In addition to registering an emergency contact, 

students residing in on-campus housing have the option 

to identify confidentially an individual to be contacted by 

Student Development or Campus Safety in the event the 

student is determined to be missing for more than 24 

hours.  If a student has identified such an individual, 

Student Development or Campus Safety will notify that 

individual no later than 24 hours after the student is 

determined to be missing.  Students who wish to 

identify a confidential contact can do so through the 

Student Development Office. 
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Room Entry 
 

In the event it becomes necessary for a Campus Safety 

Officer to enter a studentõs resident hall room for 

disciplinary purposes, the following guidelines and 

concerns must apply when entering. 
 

¶ Health and safety. 

¶ Essential maintenance. 

¶ Disciplinary action. Major felony or theft in 

residence hall or wing. 

¶ A reasonable effort will be made to locate an 

occupant of the room prior to entry. 

¶ A report of such entry shall be filed with the Office 

of Student Development. The report shall include 

date, time, purpose of entry, and the persons who 

made the entry. A list of property taken must 

accompany the report. In the event the occupant(s) 

of the room are not present, a report should be 

made to the students who occupy the room. 

¶ No student property may be confiscated unless 

clearly demonstrated to be in violation of specific 

health, safety, or disciplinary regulations. Property 

may be held only for evidential purposes and must 

be returned to the student after this use has been 

fulfilled, except for items not approved by campus 

regulations. 

¶ Entrance into and search of rooms is to be 

performed by at least two officers and approval for 

entry must be granted by the Security Director or 

Student Development Administrator.  
 

 

 

 

 

 

 

 

 

 

 

 

 

 

Definitions of Reportable Crimes 
 

Criminal Homicide 
¶ Murder and non-negligent manslaughter: 

òThe willful (non-negligent) killing of one human 

being by another.ó 

¶ Negligent manslaughter: òThe killing of another 

person through gross negligence.ó 
 

Forcible Sex Offenses (Sexual Assault) 
¶ Forcible rape: òThe carnal knowledge of a 

person, forcibly and/or against that personõs 

will; or  not forcibly or against the personõs will, 

where the victim is incapable of giving consent 

because of his or her temporary or permanent 

mental or physical incapacity (or because of his 

or her youth).ó 

¶ Forcible sodomy: òOral or anal sexual 

intercourse with another person, forcibly and/or 

against that personõs will; or not forcibly against 

the personõs will, where the victim is incapable 

of giving consent because of his or her youth or 

because of his or her temporary or permanent 

mental or physical incapacity.ó 

¶ Sexual assault with an object: òThe use of an 

object or instrument to unlawfully penetrate, 

however slightly, the genital or anal opening of  

the body of another person, forcibly or against 

the personõs will; or not forcibly or against the 

personõs will, where the victim is incapable of 

giving consent because of his or her youth or 

because of his or her temporary or permanent 

mental or physical incapacity.ó 

¶ Forcible fondling: òThe touching of the private 

body parts of another person for the purpose of 

sexual gratification, forcibly and/or against that 

personõs will; or, not forcibly or against the 

persons will, where the victim is incapable of 

giving consent because of his or her youth or 

because of his or her temporary or permanent 

mental or physical incapacity.ó 
 

Non-forcible Sex Offenses  
¶ Incest: òNon-forcible sexual intercourse 

between persons who are related to each other 

within the degrees wherein marriage is 

prohibited by law.ó 

¶ Statutory rape: òNon-forcible sexual intercourse 

with a person who is under the statutory age of 

consent.ó 
 

Robbery 
òThe taking or attempting to take anything of 

value from the care, custody, or control of a 

person or persons by force or threat of force or 

violence and/ or by putting the victim in fear.ó 
 

Aggravated Assault 
òAn unlawful attack by one person upon 

another for the purpose of inflicting severe or 

aggravated bodily injury. This type of assault 

usually is accompanied by the use of a weapon 

or by a means likely to produce death or great 

bodily harm. (It is not necessary that injury 

result form an aggravated assault when a gun, 

knife, or other weapon is used that could and 

probably would result in serious personal injury 

if the crime were successfully completed).ó 
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Burglary 
òAn Incident must meet three conditions to be 

classified as Burglary.  There must be evident 

of unlawful entry (trespass) both forcible entry 

and unlawful entry ð no force are counted.  The 

unlawful entry must occur within a structure, 

which is defined as having four walls, a roof, 

and a door. The unlawful entry into a structure 

must show evidence that the entry was made in 

order to commit a felony or theft.  If the intent 

was not to commit a felony or theft, or in the 

intent cannot be determined, the classification 

is Larceny  
 

Motor Vehicle Theft 
òThe theft or attempted theft of a motor vehicle 

(Motor vehicle theft is classified as any case 

where an automobile is taken by a person not 

having lawful access, even if the vehicle is later 

abandoned including joy riding).ó 
 

Arson 
òAny willful or malicious burning or attempt to 

burn, with or without intent to defraud, a 

dwelling, house, public building, motor vehicle 

or air craft, personal property of another, etc.ó 

Larceny  
The unlawful taking, carrying, leading, or riding 

away of property from the possession or 

constructive possession of another.  
 

Simple Assault 
An unlawful physical attack by one person upon 

another where neither the offender displays a 

weapon, nor the victim suffers obvious severe or 

aggravated bodily injury involving apparent broken 

bones, loss of teeth, possible internal injury, severe 

laceration or loss of consciousness. 
  

Intimidation  
To unlawfully place another person in reasonable 

fear of bodily harm through the use of threatening 

words and/or other conduct, but without displaying 

a weapon or subjecting the victim to actual physical 

attack. 
 

Vandalism  
To willfully or maliciously destroy, injure, disfigure, 

or deface any public or private property, real or 

personal, without the consent of the owner or 

person having custody or control by cutting, tearing, 

breaking, marking, painting, drawing, covering with 

filth, or any other such means as may be specified 

by local law. 
 

Domestic Violence  
Felony or misdemeanor crime or violence 

committed by a current or former spouse or 

intimate partner of the victim, a person with whom 

the victim shares a child in common, a person who 

is cohabitating with or has cohabitated with the 

victim as a spouse or intimate partner, a person 

similarly situated to a spouse of the victim under 

the domestic or family violence laws of jurisdiction 

receiving grant monies [under VAMA], or any other 

person against an adult or youth victim who is 

protected from that personõs acts under the 

domestic family violence laws of the jurisdiction   
  
Dating Violence  

Violence committed by a person who is or has been 

in a social relationship of a romantic or intimate 

nature with the victim; and where the existence of 

such a relationship shall be determined bases on 

consideration of the following factors: the length of 

the relationship; the type of relationship; and the 

frequency of the interaction between the person 

involved in the relationship. 
 

Stalking 
Engaging in a course of conduct directed at a 

specific person that would cause a reasonable 

person to fear for his of her safety or the safety of 

other; or suffer substantial emotional distress. 

 

Other Offenses 
¶ Liquor law violations: òThe violation of laws or 

ordinances prohibiting: the manufacture, sale, 

transporting, furnishing, possessing of 

intoxicating liquor; maintaining unlawful 

drinking places; bootlegging; operating a still; 

furnishing liquor to a minor or intemperate 

person; using a vehicle for illegal transportation 

of liquor; drinking on a train or public 

conveyance; and all attempts to commit any of 

the aforementioned activities. (Drunkenness 

and driving under the influence are not 

included in this definition).ó 

¶  Drug abuse violation: òViolations of state and 

local laws relating to the unlawful possession, 

sale, use, growing, manufacturing, and making 

of narcotic drugs. The relevant substances 

include: opium or cocaine and derivatives 

(morphine, heroin, codeine); marijuana; 

synthetic narcotics (Demerol, methadone); and 

dangerous non-narcotic drugs (barbiturates, 

Benzedrine).ó 

¶ Weapon law violations: òThe violation of laws or 

ordinances dealing with weapon offenses, 

regulatory in nature, such as: the manufacture, 

sale, or possession of a deadly weapon; the 

carrying of deadly weapons, concealed or 

openly; the furnishing of a deadly weapon to 

minors; aliens possessing deadly weapons; and 

all attempts to commit any of the 

aforementioned acts.ó 
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Reporting Area Definitions 

¶ Campus: òAny building or property owned or 

controlled by an institution within the same 

reasonably contiguous area and used by the 

institution in direct support of, or in a manner 

related to, the institutionõs educational 

purposes.  These buildings include residence 

halls, any building or property that is owned by 

the institution but controlled by another person, 

those frequently used by students, and those 

that support institutional purposes such as a 

food or retail vendor.ó 

¶ Non-Campus: òIncludes any building or property 

owned or controlled by student organizations 

recognized by the school; and any building or 

property owned or controlled by the school that 

is not within the same reasonable contiguous 

area.ó 

¶ Public Property: òAll public property, including 

thoroughfares, streets, sidewalks, and parking 

facilities, that is within the campus, or 

immediately adjacent to and accessible from 

the campus, and is within a reasonably 

contiguous area of the school.ó 
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2015 Clery Act Criminal Statistics 
Northwest Nazarene University                               

Main Campus, Nampa, Idaho 

Type of Offense 

 
On 

Campus 

Residential 

Facility 

Non-campus 

Building or 

Property 

Public 

Property 

Criminal Homicide           

Murder/Non-negligent 

Manslaughter 2013 0 0 0 0 

 

2014 0 0 0 0 

  2015 0 0 0 0 

Negligent Manslaughter 2013 0 0 0 0 

 

2014 0 0 0 0 

 

2015 0 0 0 0 

Sex Offenses ð Forcible            

Rape 2013 0 0 0 0 

 

2014 1 1 0 0 

  2015 0 0 0 0 

Fondling 2013 0 0 0 0 

 
2014 0 0 1 0 

 
2015 1 0 0 2 

Non Forcible Sex Offenses           

Incest 2013 0 0 0 0 

 

2014 0 0 0 0 

  2015 0 0 0 0 

Statutory Rape 2013 0 0 0 0 

 
2014 0 0 0 0 

 
2015 0 0 0 0 

Robbery           

 

2013 0 0 0 0 

 

2014 0 0 0 0 

 

2015 0 0 0 0 

Aggravated Assault           

 

2013 2 2 0 0 

 

2014 2 0 0 0 

 

2015 0 0 0 0 

Burglary           

 

2013 16 13 0 0 

 

2014 9 4 0 0 

 

2015 11 5 0 0 

Motor Vehicle Theft           

 

2013 0 0 0 0 

 

2014 1 0 0 0 

 

2015 3 0 0 0 

Arson           

 

2013 0 0 0 0 

 

2014 0 0 0 0 

 

2015 0 0 0 0 

VAWA Offenses                           

(Violence Against Women Act) 
        

Domestic Violence 2013 0 0 0 0 

 
2014 0 0 0 0 

  2015 0 0 0 0 

Dating Violence  2013 2 2 0 0 

 
2014 0 0 0 0 

  2015 0 0 0 0 

Stalking  2013 0 0 1 0 

 
2014 1 1 0 0 

 
2015 0 0 0 0 

      
Note: In years 2013, 2014, 2015 there were no hate crimes reported. 

Note: The residential facility category is a subset of the "On Campus" category. 
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2015 Arrests and Judicial Referrals 
Northwest Nazarene University 

Main Campus, Nampa, Idaho 

Type of Offense 

 
On Campus 

Residential 

Facility 

Non-

campus 

Building or 

Property 

Public 

Property 

Arrests           

Liquor Law Violation 2013 0 0 0 0 

 

2014 0 0 0 0 

  2015 0 0 0 0 

Drug Abuse Violation 2013 0 0 0 0 

 

2014 0 0 0 0 

  2015 0 0 0 0 

Illegal Weapons Possessions 2013 0 0 0 0 

 

2014 0 0 0 0 

 

2015 0 0 0 0 

Judicial Referrals            

Liquor Law Violation 2013 4 4 0 0 

 

2014 7 7 0 0 

  2015 8 4 0 1 

Drug Abuse Violation 2013 2 2 0 0 

 

2014 4 4 0 0 

  2015 0 0 0 0 

Illegal Weapons Possessions 2013 0 0 0 0 

 

2014 0 0 0 0 

 

2015 0 0 0 0 

 
     Note: In years 2013, 2014, 2015  there were no hate crimes reported. 

Note: The residential facility category is a subset of the "On Campus" 

category. 
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2015 Clery Act Criminal Statistics 
Northwest Nazarene University 

Boise Site, Boise, Idaho 

Type of Offense 

 

On Campus 

Non-campus 

Building or 

Property 

Public 

Property 

Criminal Homicide 
    

Murder/Non-negligent Manslaughter 2013 0 0 0 

 

2014 0 0 0 

 
2015 0 0 0 

Negligent Manslaughter 2013 0 0 0 

 

2014 0 0 0 

 

2015 0 0 0 

Sex Offenses ð Forcible 
    

Rape: Forcible Sex Offenses 2013 0 0 0 

 

2014 0 0 0 

 
2015 0 0 0 

Fondling 2013 0 0 0 

 
2014 0 0 0 

 
2015 0 0 0 

Non Forcible Sex Offenses 
    

Incest 2013 0 0 0 

 

2014 0 0 0 

 

2015 0 0 0 

Statutory Rape 2013 0 0 0 

 
2014 0 0 0 

 
2015 0 0 0 

Robbery 
    

 

2013 0 0 0 

 

2014 0 0 0 

 

2015 0 0 0 

Aggravated Assault 
    

 

2013 0 0 0 

 

2014 0 0 0 

 

2015 0 0 0 

Burglary 
    

 

2013 0 0 0 

 

2014 0 0 0 

 

2015 0 0 0 

Motor Vehicle Theft 
    

 

2013 0 0 0 

 

2014 0 0 0 

 

2015 0 0 0 

Arson 
    

 

2013 0 0 0 

 

2014 0 0 0 

 

2015 0 0 0 

VAWA Offenses (Violence Against Women Act) 
   

Domestic Violence 2013 0 0 0 

 
2014 0 0 0 

 
2015 0 0 0 

Dating Violence 2013 0 0 0 

 
2014 0 0 0 

 
2015 0 0 0 

Stalking 2013 0 0 0 

 
2014 0 0 0 

 
2015 0 0 0 

     
Note: In years 2013, 2014, 2015 there were no hate crimes reported. 

Note: No residential facilities. 

      



26 

 

 

2015 Arrests and Judicial Referrals 
Northwest Nazarene University 

Boise Site, Boise, Idaho 

Type of Offense 
 

On Campus 

Non-campus 

Building or 

Property 

Public Property 

Arrests         

Liquor Law Violation 2013 0 0 0 

 

2014 0 0 0 

  2015 0 0 0 

Drug Abuse Violation 2013 0 0 0 

 

2014 0 0 0 

  2015 0 0 0 

Illegal Weapons Possessions 2013 0 0 0 

 

2014 0 0 0 

 

2015 0 0 0 

Judicial Referrals          

Liquor Law Violation 2013 0 0 0 

 

2014 0 0 0 

  2015 0 0 0 

Drug Abuse Violation 2013 0 0 0 

 

2014 0 0 0 

  2015 0 0 0 

Illegal Weapons Possessions 2013 0 0 0 

 

2014 0 0 0 

 

2015 0 0 0 

 
    Note: In years 2013, 2014, 2015 there were no hate crimes reported. 

Note: No residential facilities.  
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2015 Clery Act Criminal Statistics 
Northwest Nazarene University 

Twin Falls Site, Twin Falls Idaho 

Type of Offense 

 

On Campus 

Non-campus 

Building or 

Property 

Public 

Property 

Criminal Homicide 
    

Murder/Non-negligent Manslaughter 2013 0 0 0 

 

2014 0 0 0 

 
2015 0 0 0 

Negligent Manslaughter 2013 0 0 0 

 

2014 0 0 0 

 

2015 0 0 0 

Sex Offenses ð Forcible 
    

Rape: Forcible Sex Offenses 2013 0 0 0 

 

2014 0 0 0 

 
2015 0 0 0 

Fondling 2013 0 0 0 

 
2014 0 0 0 

 
2015 0 0 0 

Non Forcible Sex Offenses 
    

Incest 2013 0 0 0 

 

2014 0 0 0 

 

2015 0 0 0 

Statutory Rape 2013 0 0 0 

 
2014 0 0 0 

 
2015 0 0 0 

Robbery 
    

 

2013 0 0 0 

 

2014 0 0 0 

 

2015 0 0 0 

Aggravated Assault 
    

 

2013 0 0 0 

 

2014 0 0 0 

 

2015 0 0 0 

Burglary 
    

 

2013 0 0 0 

 

2014 0 0 0 

 

2015 0 0 0 

Motor Vehicle Theft 
    

 

2013 0 0 0 

 

2014 0 0 0 

 

2015 0 0 0 

Arson 
    

 

2013 0 0 0 

 

2014 0 0 0 

 

2015 0 0 0 

VAWA Offenses (Violence Against Women Act) 
   

Domestic Violence 2013 0 0 0 

 
2014 0 0 0 

 
2015 0 0 0 

Dating Violence 2013 0 0 0 

 
2014 0 0 0 

 
2015 0 0 0 

Stalking 2013 0 0 0 

 
2014 0 0 0 

 
2015 0 0 0 

     
Note: In years 2013, 2014, 2015 there were no hate crimes reported. 

Note: No residential facilities.  
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2015 Arrests and Judicial Referrals 
Northwest Nazarene University 

Twin Falls Site, Twin Falls, Idaho 

Type of Offense 
 

On Campus 

Non-campus 

Building or 

Property 

Public Property 

Arrests         

Liquor Law Violation 2013 0 0 0 

 

2014 0 0 0 

  2015 0 0 0 

Drug Abuse Violation 2013 0 0 0 

 

2014 0 0 0 

  2015 1 0 0 

Illegal Weapons Possessions 2013 0 0 0 

 

2014 0 0 0 

 

2015 0 0 0 

Judicial Referrals          

Liquor Law Violation 2013 0 0 0 

 

2014 0 0 0 

  2015 0 0 0 

Drug Abuse Violation 2013 0 0 0 

 

2014 0 0 0 

  2015 0 0 0 

Illegal Weapons Possessions 2013 0 0 0 

 

2014 0 0 0 

 

2015 0 0 0 

 
    Note: In years 2013, 2014, 2015 there were no hate crimes reported. 

Note: No residential facilities.  
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2015 Clery Act Criminal Statistics 
Northwest Nazarene University  

Idaho Falls Site, Idaho Falls, Idaho 

Type of Offense 

 

On Campus 

Non-campus 

Building or 

Property 

Public 

Property 

Criminal Homicide 
    

Murder/Non-negligent Manslaughter 2013 0 0 0 

 

2014 0 0 0 

 
2015 0 0 0 

Negligent Manslaughter 2013 0 0 0 

 

2014 0 0 0 

 

2015 0 0 0 

Sex Offenses ð Forcible 
    

Rape: Forcible Sex Offenses 2013 0 0 0 

 

2014 0 0 0 

 
2015 0 0 0 

Fondling 2013 0 0 0 

 
2014 0 0 0 

 
2015 0 0 0 

Non Forcible Sex Offenses 
    

Incest 2013 0 0 0 

 

2014 0 0 0 

 

2015 0 0 0 

Statutory Rape 2013 0 0 0 

 
2014 0 0 0 

 
2015 0 0 0 

Robbery 
    

 

2013 0 0 0 

 

2014 0 0 0 

 

2015 0 0 0 

Aggravated Assault 
    

 

2013 0 0 0 

 

2014 0 0 0 

 

2015 0 0 0 

Burglary 
    

 

2013 0 0 0 

 

2014 0 0 0 

 

2015 0 0 0 

Motor Vehicle Theft 
    

 

2013 0 0 0 

 

2014 0 0 0 

 

2015 0 0 0 

Arson 
    

 

2013 0 0 0 

 

2014 0 0 0 

 

2015 0 0 0 

VAWA Offenses (Violence Against Women Act) 
   

Domestic Violence 2013 0 0 0 

 
2014 0 0 0 

 
2015 0 0 0 

Dating Violence 2013 0 0 0 

 
2014 0 0 0 

 
2015 0 0 0 

Stalking 2013 0 0 0 

 
2014 0 0 0 

 
2015 0 0 0 

     
Note: In years 2013, 2014, 2015 there were no hate crimes reported. 

Note: No residential facilities. 
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2014 Arrests and Judicial Referrals 
Northwest Nazarene University 

Idaho Falls Site, Idaho Falls, Idaho 

Type of Offense 
 

On Campus 

Non-campus 

Building or 

Property 

Public Property 

Arrests         

Liquor Law Violation 2013 0 0 0 

 

2014 0 0 0 

  2015 0 0 0 

Drug Abuse Violation 2013 0 0 0 

 

2014 0 0 0 

  2015 0 0 0 

Illegal Weapons Possessions 2013 0 0 0 

 

2014 0 0 0 

 

2015 0 0 0 

Judicial Referrals          

Liquor Law Violation 2013 0 0 0 

 

2014 0 0 0 

  2015 0 0 0 

Drug Abuse Violation 2013 0 0 0 

 

2014 0 0 0 

  2015 0 0 0 

Illegal Weapons Possessions 2013 0 0 0 

 

2014 0 0 0 

 

2015 0 0 0 

 
    Note: In years 2013, 2014, 2015 there were no hate crimes reported. 

Note: No residential facilities.  
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Annual Fire Safety Report 
 

 

 

 

 

 

 

 

 

 

 

 

Fire Safety 
 

In accordance with the 2008 changes to the Higher 

Education Opportunity Act, institutions that maintain on-

campus housing, shall, on an annual basis, publish a 

fire safety report. For compliance purposes this report is 

contained in this section of the annual Safety on 

Campus Clery Compliance report. In accordance with 

the law the complete report's name has been changed 

to Clery Compliance and Fire Safety Reporting. 

Reporting a fire is everyone's responsibility. All fires that 

present a risk to persons or property both on and off 

campus should be reported immediately to City of 

Nampa 911 Emergency Services and Campus Safety. 

Any additional fire concerns not considered an 

emergency may be reported to Campus Safety 

208.467.8911 , reported to a Residence Director, 

employeeõs supervisor, building emergency coordinator, 

or Environmental Services.  

  

Fire Safety Policies and Expectation for 

Residence Halls 
 

Combustible Materials 
Combustible materials such as propane, gasoline, 

kerosene, and items containing combustible materials 

(i.e., lanterns) are not permitted in residence halls. 
 

Fire Alarms & Evacuation Procedures 
Legitimate fire alarms save lives. When activated, the 

alarm sounds in the entire building and everyone must 

evacuate immediately. After activating an alarm, go to 

the nearest safe telephone (outside the building) and 

dial 911 to report the fire. Individuals falsely activating 

an alarm will face university disciplinary action, possible 

criminal prosecution, and may be charged for the cost 

of the fire department response, in addition to fines 

assessed by the university. Because of high-density 

population in the residence halls, the fire department 

responds to fire alarms with all available personnel and 

equipment. False alarms may leave the local fire 

department shorthanded in the event of a real fire. 
  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Fire and Evacuation Drills 
 

For the safety of staff and residents, the University is 

required to conduct a fire or evacuation drill each 

semester for all Residence Halls. All residents are 

required to exit the building, report to their assigned 

mustering area, and be accounted for within 5 minutes. 

The University requires complete evacuation of 

buildings during a fire alarm or evacuation drill.  

Individuals who ignore fire alarms and required 

evacuations may face disciplinary action.  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Fire Safety Equipment 
 

All resident halls have smoke detectors, sprinkler 

systems, and fire extinguishers installed and are 

controlled by a fire alarm control panel that is monitored 

by an outside alarm monitoring company.  All fire 

systems and extinguishers are maintained by 

Environmental Services and inspected annually by 

outside certified contractors.  

Damaging or tampering with fire alarm apparatus or 

equipment is prohibited. Fire extinguishers are 

strategically located throughout each residence hall and 

should only be used if the fire is the size of a 

wastebasket and should only be used if the user is 

trained. If the fire is larger than a wastebasket, exit the 
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room, close the room door, activate the fire alarm at an 

alarm pull station, and immediately exit the building. 
 

Exit signs are considered fire equipment and are placed 

to guide residents to exit routes in emergency 

situations. Smoke detectors and fire suppression 

sprinklers are also sensitive pieces of fire equipment.  

Actions that result in the activation of a smoke detector, 

negligent activation fire suppression sprinklers, 

tampering with fire alarm apparatus and equipment 

(including removing batteries from smoke detectors), or 

false alarms may result in criminal penalties, as well as 

disciplinary action and/or fines. If batteries are removed 

without replacement, the resident is liable for a fine.  

Fire alarm apparatus and fire equipment are for 

emergencies only!  If a smoke detector is beeping, it is 

likely the battery needs to be replaced. Contact your 

Resident Director, Resident Assistant, or Campus Safety 

(208.467.8911) if a smoke detector is emitting a 

beeping sound.  
  
Before a fire occurs, you should prepare by knowing the 

location and route of your escape via the closest exit. A 

smoke alarm can wake you, but only an escape plan 

can save you. If a fire occurs, please follow the fire 

safety procedures outlined below: 
 

¶ Keep your head low and move quickly to the 

nearest exit. Crawl, if you can, so you do not 

breathe smoke. 
 

¶ Touch the door before opening it. Before 

touching the door handle, cover your hand for 

protection. Intense heat, deadly smoke, or gas 

may be on the other side. If the door is not hot, 

cautiously open it a few inches to check for 

heat, smoke, or flames on the other side. Keep 

your head out of the way while first opening the 

door and be ready to slam it shut if any heat or 

smoke rushes in. 
 

¶ Do not waste time getting dressed, looking for 

keys, or gathering valuables. Leave the building 

immediately and stay out. 
 

¶ As you exit the building attempt to alert other 

occupants of the building and the residence 

hall staff. 
 

¶ Promptly Report to your buildings assigned 

emergency evacuation mustering area. 
 

¶ Do not leave your emergency evacuation 

mustering area until told to do so. 

¶ Call the fire department (911) from a safe 

telephone and report the location of the fire. 

Stay on the telephone until instructed to hang 

up. 

 

Incense and Open Flames 
 

Because of the risk of burning incense or an open flame 

left unattended, the use of such is prohibited in 

residence halls. Candles or lanterns may not be used 

even in the event of a power outage. Scented candle 

warmers are approved for use within residential 

facilities. All residents are encouraged to have 

flashlights or similar devices to provide emergency 

lighting. 
 

Smoking 
 

In general smoking is not allowed anywhere on the NNU 

Campus or rental properties.  Out of common courtesy, 

we ask that smokers refrain from smoking while on 

campus.  Smoking is strictly prohibited in all university 

buildings. This includes balconies and stairwells, 

residence hall rooms or public areas. Students found in 

violation this policy will be referred to Student 

Development for disciplinary action.  
 

Appliances 
 

Avoid overloading outlets with too many cords and do 

not use extension cords with frayed wiring or poor 

connections. Check the wiring and casing on 

appliances. Small appliances (i.e., coffee pots, popcorn 

poppers) are allowed when used with extreme caution. 

Microwave ovens, small refrigerators, and micro fridge 

combinations are allowed. However, please keep in 

mind the residential hall wiring systems are not 

intended for items that place a heavy load on the 

electrical system, 

If potential problems exist with university appliances, 

wiring or electrical systems, notify your Resident 

Director, Resident Assistant, or Student Development. 

Additionally, it is recommended that surge protectors be 

used for stereos and/or computers. Residents are not 

allowed to use hot plates, smokeless grills, toaster or 

toaster ovens, or appliances with exposed heating 

elements and should not cook in residence hall rooms 

where kitchens are not provided other than in the 

approved items. You may use them in designated 

kitchen spaces within the hall.  
 

Fire Safety for On Campus Apartments 

and NNU Rental Properties 

 

Residential Life, Student Development, NNU Property 

Management and Campus Safety are committed to fire 

and life safety issues. A fire extinguisher and smoke 

detector should be located in every on campus 

apartment or university owned rental property. Never 

relocate the fire extinguisher. If the extinguisher is 

legitimately used to extinguish a fire, immediately notify 

your Resident Director, Assistant Resident Director, or 

Campus Safety.  The fire extinguisher will be replaced at 

no cost.  
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The university hires an outside contractor, who inspects 

and certifies all fire extinguishers once a year.   

Environmental Services monthly inspects campus fire 

extinguishers. However, tenants are encouraged to 

periodically inspect the fire extinguisher gauge to be 

certain the extinguisher is properly charged. If the 

needle indicates that it is undercharged or overcharged, 

notify your Resident Director, Assistant Resident 

Director, or University Property Management and they 

will contact Environmental Services for replacement.   
 

Barbecue grills and combustible materials such as 

propane, gasoline, kerosene, and items containing 

combustible materials (i.e. lanterns) are not permitted 

inside the apartments or university owned rental 

properties (including storage closets/units). 
 

Fire Protection Responsibilities 
 

Adhere to all university fire protection and safety 

standards listed below: 
 

¶ Do not keep highly flammable materials in the 

apartment. 

¶ Keep all escape routes (entryways, hallways, or 

passageways) accessible. 

¶ Do not use any appliances or electrical items 

that have frayed or damaged electrical wires. 

¶ Keep all papers, boxes, cloth, electrical cords, 

and furniture at least four inches away from 

heaters. 

¶ Do not burn candles. 

¶ Do not smoke in the apartment. 
 

Smoke Alarms/Detectors 
 

Smoke alarms are located on the ceiling/wall in every 

apartment or rental property; learn where they are 

located. When the alarm is set off, it will make a loud 

piercing sound. If the alarm beeps intermittently, the 

batteries need to be replaced. Please notify your 

Resident Director, Assistant Resident Director, or NNU 

Property Management as soon as possible. Students 

tampering with campus apartment smoke detectors 

may result in disciplinary action, including a fine and/or 

eviction.  
 

Excessive amounts of smoke from cooking or excessive 

amounts of steam from the bathroom may activate the 

smoke alarm. If this occurs, simply ventilate the 

apartment by opening the doors and windows and 

turning on the fan. The detector will automatically stop 

sounding when the smoke or steam is completely 

removed from the area. A tip is to keep the door shut 

and fan on while showering.  

Residents should Test the smoke alarm once a month 

by firmly depressing the button. If batteries are removed 

without replacement, students may be fined by Student 

Development and rental tenants may be evicted.   

 

Preparation in Case of Fire and Evacuation 

Procedures 
 

Before a fire occurs, the tenant and his/her family 

should prepare by taking the following steps: 
 

¶ Know the location and route of escape. A 

smoke alarm can wake you, but only an escape 

plan can save you. 

¶ Train family members to recognize the alarm 

signal and how to respond. 
 

In Case of Fire 
 

If a fire occurs, please follow the fire safety procedures 

outlined below. 
 

¶ Keep your head low, and move quickly to the 

nearest exit. Crawl if you can, so you do not 

breathe the smoke. 
 

¶ Touch the door before opening it. Before 

touching the door handle, cover your hand for 

protection. Intense heat, deadly smoke, or gas 

may be on the other side. If the door is not hot, 

cautiously open it a few inches to check for 

heat, smoke, or flames on the other side. Keep 

your head out of the way while first opening the 

door, and be ready to slam it shut if any heat or 

smoke rushes in. Do not waste time getting 

dressed, looking for keys, or gathering 

valuables. Leave the building immediately and 

stay out. 
 

¶ Call the Fire Department (911) and Campus 

Safety (208.467.8911) from a safe telephone 

(outside of the building), and report the location 

of the fire. Stay on the telephone until 

instructed to hang up. Alert other occupants of 

the building and the apartment complex 

coordinator or apartment manager. 
 

Fire Safety Education 
 

Campus Residential Fire Safety education is an ongoing 

responsibility of Student Development and Campus 

Safety. As part of the educational process a fire safety 

brochure is provided to residents.  All residence hall 

staff receives training in fire safety education and 

evacuation procedures each year. 
 

Definition of a Fire  
 

Any instance of open flame or other burning in a place 

not intended to contain the burning or in an 

uncontrolled manner. 
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Fire Log 
 

In conjunction with the Daily Crime Log, Northwest 

Nazarene University Campus Safety Department 

maintains a fire log that records any fire that occurs in 

an on-campus student housing facility. The fire log 

includes the date the fire was reported, time, nature of 

the fire, and general location of each fire. Entries are 

made within three business days of the receipt of 

information. The fire log is open to public inspection 

during normal business hours 8:00 AM-5:00 PM 

Monday through Friday at the Campus Safety Office.  

Additionally, an annual report is completed on fires 

recorded in the fire log. 
 

Fire Statistics 
 

Northwest Nazarene University maintains and publishes 

as part of the Clery Compliance a Fire Safety Report, 

annual statistics pertaining to on-campus student 

housing only. Those statistics include: location, total 

number of fires in each building, date, time, cause of 

the fire, number of injuries requiring treatment at a 

medical facility, number of deaths related to a fire, 

value of the property damage caused by the fire and a 

unique case number. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
 

Building Emergency Coordinators 

 
Johnson Sports Center, March 2, 2008 

 
Dooley Hall, January 18, 2001 

 

 

 

 

 
Dooley Hall, January 18, 2001 
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2015 Annual Fire Safety Report                                                                                                                                                                                                                        

Northwest Nazarene University; Main Campus, Nampa, Idaho 

          Residential Housing Facilities    

Address Facility Name Date Number 

of fires 

Cause of 

Fire 

Number 

of 

Injuries  

Number 

of 

Deaths 

Related 

to fire  

Value of 

Property 

Damage 

Caused 

by Fire  

Number 

of Drills 

500 E. Colorado Corlett Hall   0 0 0 0 0 2 

714 E. Bird Culver Hall   0 0 0 0 0 2 

801 Amity  Dooley Hall   0 0 0 0 0 2 

811 S. Holly Ford Hall   0 0 0 0 0 2 

820 E. Dewey Sutherland Hall   0 0 0 0 0 2 

1000 S. Holly Holly Apt. Block 1-4 
  0 0 0 0 0 0 

1000 S. Holly Holly Apt. Block 5-12   0 0 0 0 0 0 

1000 S. Holly Holly Apt. Block 13-20 
 

0 0 0 0 0  0 

908 Locust  Olsen Apt. Quad A   0 0 0 0 0 2 

908 Locust  Olsen Apt. Quad B   0 0 0 0 0 2 

908 Locust  Olsen Apt. Quad C   0 0 0 0 0 2 

908 Locust  Olsen Apt. Quad D   0 0 0 0 0 2 

908 Locust  Olsen Apt. Quad E   0 0 0 0 0 2 

908 Locust  Olsen Apt. Quad F   0 0 0 0 0 2 

501 Colorado  Kirkeide Apt. Block A-H   0 0 0 0 0 2 

503 Colorado  Kirkeide Apt. Block A-G   0 0 0 0 0 2 

505 Colorado  Kirkeide Apt. Block A-D   0 0 0 0 0 2 

509 Colorado  Kirkeide Apt. Block A-F   0 0 0 0 0 2 

304-306 Colorado Duplex   0 0 0 0 0 0 

920 A-B Maple Duplex   0 0 0 0 0 0 

520 Maple Student Housing   0 0 0 0 0 0 

522 Maple Student Housing   0 0 0 0 0 0 

524 Maple Student Housing   0 0 0 0 0 0 

526 Maple Student Housing   0 0 0 0 0 0 

306 Dewey Student Housing   0 0 0 0 0 0 
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Residential Housing Fire Safety Systems 
Address Facility Name Fire Sprinkler 

System 

Fire Alarm 

System 

Smoke 

Detectors  

Pull Stations 

500 E. Colorado Corlett Hall Yes Yes Yes Yes 

714 E. Bird Culver Hall Yes Yes Yes Yes 

801 Amity  Dooley Hall Yes Yes Yes Yes 

811 S. Holly Ford Hall Yes Yes Yes Yes 

820 E. Dewey Sutherland Hall Yes Yes Yes Yes 

1000 S. Holly Holly Apt. Block 1-4 No No Yes No 

1000 S. Holly Holly Apt. Block 5-12 No No Yes No 

1000 S. Holly Holly Apt. Block 13-20 No No Yes No 

908 Locust  Olsen Apt. Quad A No No Yes No 

908 Locust  Olsen Apt. Quad B No No Yes No 

908 Locust  Olsen Apt. Quad C No No Yes No 

908 Locust  Olsen Apt. Quad D No No Yes No 

908 Locust  Olsen Apt. Quad E No No Yes No 

908 Locust  Olsen Apt. Quad F No No Yes No 

501 Colorado  Kirkeide Apt. Block A-H Yes Yes Yes No 

503 Colorado  Kirkeide Apt. Block A-G Yes Yes Yes No 

505 Colorado  Kirkeide Apt. Block A-D No No Yes No 

509 Colorado  Kirkeide Apt. Block A-F Yes Yes Yes No 

304-306 Colorado Duplex No No Yes No 

920 A-B Maple Duplex No No Yes No 

520 Maple Student Housing No No Yes No 

522 Maple Student Housing No No Yes No 

524 Maple Student Housing No No Yes No 

526 Maple Student Housing No No Yes No 

306 Dewey Student Housing No No Yes No 
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2015 Annual Fire Safety Report 
Northwest Nazarene University 

Fire Summary 

  2013 2014 2015 

Name of Facility Fires Injuries Deaths Fires Injuries Deaths Fires Injuries Deaths 

Corlett Hall  0  0  0 0 0 0 0 0 0 

Culver Hall 0 0 0 0 0 0 0 0 0 

Dooley Hall 0 0 0 0 0 0 0 0 0 

Ford Hall 0 0 0 0 0 0 0 0 0 

Sutherland Hall 0 0 0 0 0 0 0 0 0 

Holly Apt. Block 1-4 0 0 0 0 0 0 0 0 0 

Holly Apt. Block 5-12 0 0 0 0 0 0 0 0 0 

Holly Apt. Block 13-20 0 0 0 0 0 0 0 0 0 

Olsen Apt. Quad A 0 0 0 0 0 0 0 0 0 

Olsen Apt. Quad B 0 0 0 0 0 0 0 0 0 

Olsen Apt. Quad C 0 0 0 0 0 0 0 0 0 

Olsen Apt. Quad D 0 0 0 0 0 0 0 0 0 

Olsen Apt. Quad E 0 0 0 0 0 0 0 0 0 

Olsen Apt. Quad F 0 0 0 0 0 0 0 0 0 

Kirkeide Apt. Block A-H 0 0 0 0 0 0 0 0 0 

Kirkeide Apt. Block A-G 0 0 0 0 0 0 0 0 0 

Kirkeide Apt. Block A-D 0 0 0 0 0 0 0 0 0 

Kirkeide Apt. Block A-F 0 0 0 0 0 0 0 0 0 

Duplex 304-306 0 0 0 0 0 0 0 0 0 

920 Duplex A-B 0 0 0 0 0 0 0 0 0 

5- Plex Housing  0 0 0 0 0 0 0 0 0 

Total 0 0 0 0 0 0 0 0 0 
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Emergency Resource List 
 

Northwest Nazarene University 
 
Campus Safety 
24/7 Officer on Duty 208-467-8911 
Patrol Officers  208-467-8550 
(Voice Mail Only) 

Public Safety   208-467-8833 
(Available by appointment 08:00 ï 17:00 Mon-Fri) 

 
Wellness Center 
Counseling and Health Services 208-467-8675 
 
Facility Services 208-467-8827 
Human Resources 208-467-8587 
Residential Life Director 208-467-8663 
Student Development 208-467-8643 
 

Nampa Police Department 
Emergency 9-911 
Non-Emergency 208-465-2257 
Records 208-465-2232 
Detectives 208-465-2233 
 

Canyon County Sheriffôs Office 
Dispatch 208-454-7531 
Detectives 208-454-7480 
 

Boise Police Department 
Emergency 9-911 
Non-Emergency 208-377-6790 
 

Idaho Falls Police Department  
Emergency 9-911 
Non-Emergency  208-529-1200 
 

Twin Falls Police Department 
Emergency 9-911 
Non-Emergency  3-1-1 
College of Sothern Idaho Security 208-732-6605 
 

 
When Calling: 
1. Give Your Name 
2. Give Your Location and Phone Number 
3. Describe the Situation 
4. Donôt Hang Up 
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